
Answor Cholce¡

Name

Agency

Address

Address 2

City/lown

State/Province

ZIPlPostal Code

Gountry

EmailAddress

Phone Number

Training needs and Services

Q1 Gontact lnformation-Optional
Answered: 102 Skipped: 31

Rêsponsos

100.00%

99.02o/o

0.00%

0.00%

0.00%

0.00%

0.00o/o

0.00%

s9.02%

100.00%

102

101

0

0

0

0

0

0

101

102

#

1

2

3

4

5

6

7

8

o

10

11

12

13

14

15

't6

17

18

19

20

21

22

23

i,lame

Gâry N. Slreett

Christina Hogle

Keith Olt

Gregory Ryan

LaTonya Broxton

R.E. Gosnell

Laurên Gâllowây

Lance Crowe

James Taylor

SHANE PHILLIPS

James Walley

Daniel Reynolds Sr.

E. C. Johnson

Terrance A, van Doran

sam Blânkensh¡p

Tony Taylor

Teresa Ferguson

William Robertson

Theo D Saar lll

Kevin Cornelt

Ken Billings

Chief Khristy Justice

FRANCES A WILLIAMS

Dete

'115/2016 9:1'1 AM

12t912015 4:57 PM

1 1/20/2015 9:39 AM

1111612015 10:26 AM

1111512015 2:48PM

1111412015 3:42 PM

111712015 6:47 Al,A

1116/2015 3:10 PM

111312015 4:49 Plú

111212015 1 1:40 AM

1012812015 1:40 PM

1012812015 7:46 AM

10/26/20'15 3:38 PM

1012612015 2:26 Pî'ti

1012612015 1149 PM

1012312015 1 1:59 AM

1012312015 1 1:52 AM

1012312015 12:20 AM

10122120157:27 PM

1012212015 1 1:50 AM

1012212015 10:24 AM

1O12212015 8:34 Al¡/l

1012112015 8:26 PM

1111



24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

Theophus Wicks

Jason Coffin

Mlchael Fanning

Michael T. Turney

Lee Haney

SHAWN R BOSEMAN

Stephen Anderson

James Hayes

Charles Govan

DWAYNE KELLEY

Chief CE Dilling Sr.

Chârles Colemân

Steven Colson

Steve Parker

JOSEPH TIMMONS

Almus Rose

Donna Thomas

Melissa Thornley

David Morris

Michael o'Connell

Tim Mâst

Kevin Marsee

Jerêmy Days

David Myers

carl H Jênnings

Rosetter Simmons

James Bowling

Brian Boling

Alva Williams

Christopher Moore

Nick Gallam

Sam

Danie¡ Watson

Micheal D. Brown

Alex Greer

Lt. Christopher M. Harr¡ngton

Barry New

Mark Hall

JOHN coon

David Dover

Major Steven Jonas

Training needs and Services

2l 11

1012112015 2:41 PM

1012112015 11.27 AM

1A1211201510:54 AM

10t21t201s 7"08 AM

10/21120'15 5:35 AM

'1012012015 3:39 PM

1012012015 2:45 PM

1012012015 1:49 PM

10120!201s 1i41 PM

10/20/2015'1:31 PM

1012012015 12:14 PM

1012012015 11 :28 AM

1012012015 10:10 AM

10/20/2015 9:57 AM

10/20/2015 9:03 AM

10/20/2015 8:0'l AM

10/20/2015 7:15 AM

10/19/2015 7:36 PM

10/1912015 7:34 PM

10/19i2015 5:50 PM

10/19/2015 5:49 PM

10/19/2015 4:48 PM

10/19/2015 4:39 PM

10/19/20154:01 PM

10/19i2015 3:44 PM

1011912015 3:43 PM

10/19/2015 3:39 PM

'10/19/2015 3:34 PM

10/19/2015 3:22 PM

10/19i2015 3:13 PM

l0/19i2015 3:11 PM

1011912015 2:49 PM

1011912015 2:47 PM

10/19/2015 2:30 PM

1011912015 2:28 PM

10h912015 2:14 PM

10/19/2015 l:54 PM

10/19/2015 1:45 PM

10/19/2015 1:28 PM

'1011912015 1:12PM

10/19/2015 1:00 PM



65

66

67

68

69

70

71

72

aa

74

75

76

77

78

79

80

81

82

83

84

85

86

87

8B

89

90

91

92

94

95

OA

97

98

99

100

101

102

#

1

2

] Sgt. Jessie Rogers

j w"yn" campbell

Teresa Summers

Wayne Smith

Chris Cantrell

BRENDA LAMBERT

Brandon Rollins

Just¡n Mcclârrie

Beverly R. Boyd

Valerie Williams

Latasha Boatwright

Greg Snyder

Craig Lilly

Joshua H Detter

Charlie Mills

Larry Abraham

John Gardner

Major Willis

Dale Kittles

Reuben Black

Lt. Darren M. Miles

Deputy Ch¡ef Mârk Collins

William Johnson

Betty Ladson

Kennelh Bamberg

Chief Roy H. McClurkn

Major Allen Dailey

Sgt Chris Saunders

Linda Teal

Lt. Gerâld lrvin

Megan Thrift

Henry Daniel Hart

Major Paul Haase

Carl Chesney

Drew Sisco

Jamie Nelson

Lucinda McKellar

Aaron Best

Agêncy

i Twelfth Circuit Solicitor's Office

i SCSO - Detent¡on Division

Training needs and Services

1011912015 12:50 PM

1011912015 12:44 PM

10h512015 12:34 PM

1011912015 12:33 PM

1011912015 12:29 PM

1011912015 12:27 PM

1011912015 12:21 Plit

1011912015 12:18 PM

1011912015 12:10 PM

1011912015 12:08 PM

1011912015 12:06 PM

1011912015 1 1:56 AM

1011912015 1 1:48 AM

10t19t201s 11-.47 AM

1011912015'll:46 AM

1011912015 11:44 AM

1011912015 11:43 AM

''011912015 'l 1:40 AM

1011912015 1 1:39 AM

1011912015 1 1:36 AM

1011512015 1 1:30 AM

1011912015 11:29 AM

1011912015 11:27 AM

1011512015 1 1:17 AM

' 1011912015 1 1 :13 AM

| 101191201511:12AM

1011912015 11:01 AM

,

1 101191201510:554M

1011912015 10:54 AM

1011912015 10:52 AM

1011912015 10:51 AM

1011912015 10:51 AM

1011912015 10:50 AM

1011912015 10:50 AM

1011912015 10:48 AM

101191201510:44 AM

1011912015 10:33 AM

1011912015 10:28 AM

Dâto

1/512016 9:11 AM

121912015 4:57 PM

3111



3

4

5

6

7

I
ô

10

11

12

13

14

1E

16

17

18

19

20

21

22

23

24

25

26

¿ö

29

30

31

aa

JJ

34

35

Jt)

37

38

39

40

41

4¿

43

coose Creek PD

Mâuldin Police Department

BCDC

Conway Police Department

Tega Cay Police Department

Travelers Rest Police Departmenl

Honea Path Police Department

WEST COLUMBIA POLICE DEPT

Olar PD

Greer Police Dept.

SCDPS lmmigrat¡on Enforcement Un¡t

Dorchester County Detention Ctr

Williamston PD

SMC Campus Safety

Sumter-Lee Regional Detention Center

Wofford College Campus Safety

Springdale Police Department

Dorchester County SO

Central Police Department

USC.AIKEN POLICE

Cherokee County Detention Center

Landrum Police Dept

Pawleys lsland Pol¡ce Department

Yor Tech College DPS

Fairfield County Sheriffs Office

HONEA PATH PD

Cherokee County Detention Center

Alvin S. Glenn Detenlion Center

Orangeburg County Detention Center

SENECA POLICE DEPT

Ehrhardl Police Dept.

Olanta police dept

Beaufort County Detention Cenler

Tega Cay Police

MARION COUNTY PRISON CAMP

SC Governors School PS

Dorchester County Public Works

Hill-Finklea Detention Center

CSX Railroad Police

Newberry Police Department

Sullivan's lsland Police

Training needs and Services

11120/2015 9:39 AM

1111612015 10:26 AM

1111512015 2:48 Pl\A

1111412015 3:42 PM

1117120156:47 AM

11/6/2015 3:10 PM

111312015 4:49 Pl,A

111212015'l 1:40 AM

1012812015 1:4o P\rt

10/28/2015 7:46 AM

10/26/20'15 3:38 PM

1012612015 2:26 PÌ,4

1012312015 11 :59 AM

1012312015 1 1:52 AM

1012312015'12:20 AM

1012212A157:27 Pl{t

1012212015 1 1:50 AM

1012212015 10:24 AM

1012212015 8:34 AM

1012112015 8:26 PM

1012112015 2:41 Pî'lt

1012112015 11i27 AM

1012112015 10:54 AM

10121120157:08 AM

1412112015 5:35 AM

10/20/2015 3:39 PM

1012012015 2:45 Pl\A

10120t2015 1..49 PM

1012012015 1:41 PM

1012012015 1:31 PM

1012012015 12:14 Pl{t

1012012015'11:28 AM

1012012015 10:10 AM

1012012015 9:57 AM

10/20/2015 9:03 AM

10/2012015 8:01 AM

10120120157:1s AM

10/19/2015 7:36 PM

1011912015 7:34 PM

I 10/19/2015 5:50 PM

4t11

i 10/19/20'15 5:49 PM



44

45

46

47

48

49

50

51

ct

54

(4

56

57

58

59

60

61

62

63

64

65

bb

67

68

69

70

71

72

72

74

75

76

78

79

80

81

82

83

B4

Training needs and Services

Williâmston Po¡ice Departmenl

SC Department of Soc¡al Serv¡ces

USC Upstate DPS

Jonesvìlle Police Department

Dorchesler County Delent¡on

Pine R¡dge Police Department

York County

South Carolina Governor's School For Arts & Human¡t¡es Public Safety

Francis Marion Police Dept.

Aiken County Sheriffs Office Detenlion Division

While

Darlington Police Deparlment

Piedmont technical College /Campus polìce

Easley Police Dept

Clemson University Police

IVA PD

Abbeville Police

Saluda county S.O.

Clover Police Departmenl

Town of South Congaree Police Dept

Bennettsville PD

Lake V¡ew Police Dept

Tr¡-Counly Technical College

York County Magistrale's Court

Lyman Police Dept.

ANDREWS POLICE DËPARTMETN

Lancaster County Sheriffs Office

Lex Co Health Serv Dist DPS

Harleyville Police Depanmenl

SCAG

Dillon County Detention Center

Bob Jones Univ. Public Safety

Lancaster County Sheriffs Office

Holly Hill Police Deparhent

Greenville Police Department

Dillon County Sheriff Department

Travelers Rest Police

McCormick PD

Greenwood County SO

Bârnwell Police Dept.

Marìon County Sheriffs Office

5111

1011912015 4:48 PM

10/19/2015 4:39 PM

1011912015 4:01 Plll

1011912015 3:44 Pl,lt

10/19/2015 3:43 PM

10/19/20'15 3:39 PM

'10/19/2015 3:34 PM

1011912015 3:22 PM

'10i1912015 3:13 PM

'10/19/2015 3:11 PM

10/19/2015 2:49 PM

1011912015 2.47 PM

10/19/2015 2:30 PM

1011912015 2i28 PM

1011912015 2:14 PM

1011912015 1:54 Pt'A

1011912015 1'.45 PM

1011912015 1:28 PM

1011912015 1:12PM

10/19/2015 1:00 PM

1011912015 12:50 PM

1011912015 12i44 PM

1011912015 12:34 PM

1011912015 12:33 PM

101191?015 12:29 PM

1011912015 12:27 PM

1011912015 12i21 PM

1011912015 12:18 PM

1011912015 12:10 PM

1011912015 12:08 PM

1011512015 12:06 PM

1011912015 1 1:56 AM

1011912015 '11 :48 AM

1011912015 '11 :47 AM

1011912015 11:46 AM

1011912015'1 1:44 AM

1011912015 11 :43 AÀ/

1011912015 11:40 AM

1011912015 11:39 AM

1011912015 11:36 AM

1011512015 11:30 AM



85

86

87

88

89

90

91

92

93

94

95

96

97

98

99

r00

101

#

*

Est¡ll Police Depadment

City of North Charleston PD

Marion County Detention

Second Circuit Solicitor's Office

Newborrry PD

Sumter County Sheriffs Offìce

Berkeley County Sheriffs Oftice

Chesterfìeld County Detent¡on Center

Williamsburg Cnty Dot, Clr

N€wberry County Detenlion Center

Anderson Police Department

Colleton County Sheriffs Otfice

GSP Airport Police

Pickens County Prison

Spartanburg County Environmental Enforcement

SC Attorney General's Office

North Myrtle Beâch DPS

Addrcûs

There are no responses.

Àddro't2

Thore are no responses.

Clty/Town

Thero are nÕ responses.

Slale/Provlncs

There are no responges.

ZlPrPort¡¡ Code

Therc âre no responses,

Côuntry

There are no responsês,

Emall Addrees

gstreett@florenceco,org

chogle@spartanburgcounty.org

kott@cityofgoosecreek,com

gryan@mauldinpolice.com

Broxlonlr@bambergcounty.sc. gov

rgosnell@cityofconway.com

I galloway@tegacaysc. gov

chiefcrowe@lrpolice,com

j¡mmytl01@gmail,com

sphillips@westcolumbiasc,gov

OlarPDl @gmail.com

Training needs and Services

1011912015 1 1:29 AM

1011912015 11:27 AM

10h512015 1 '1 :17 AM

1011912015 1 1:13 AM

1011912015 11:12 AM

1011912015 11:01 AM

101191201510:55 AM

1011912015'10:54 AM

1Ol1Sl2O15 10:52 AM

101191201510:51 AM

1011912015 10:51 AM

1011912015 10:50 AM

1O11912015 10:50 AM

1O11912015 10:48 AM

10hs1201510:44 AM

1O11912015 10:33 AM

1O11912015 10:28 AM

D¡t¡

D¡to

1/5/2016 9:11 AM

121912015 4:57 PM

11/20/2015 9:39 AM

1111612015 10:26 AM

1111512015 2:48 PM

1111412015 3:42 PM

11t7120156:47 AM

11i6l2015 3:10 PM

1 1/3/201 5 4:49 PM

111212015 I 1:40 AM

1012812015 1140 PM

#

*

#

$

Drto

Dals

D¡te

Dats

D¡to

#

1

2

J

4

5

6

7

I
o

10

11

6t11



12

13

14

l5

16

17

18

19

20

21

22

¿J

24

25

26

29

30

31

JZ

33

u
35

5b

ót

38

3S

40

41

42

43

44

45

46

47

48

49

50

51

52

eddiejohnson@scdps.gov

dreynolds@cityofgreer.org

, tvandoran@dorcheslercounty.net

sblankenshìp1 3@gmail.com

tctaylor@williamslonsc.us

Fergusont@smcsc.edu

wroberlson@sumtercountysc,org

saartd@wofford.edu

kcornett@springdalesc.com

kbillings@dorchestercounty.nel

kjustice@cityofcentral.org

francesw@usca,edu

tvvicks@cherokeecountysher¡ff . net

jason.coffin@cityoflandrumsc.conr

mfann ing@townof pi.com

mturney@yorktech.edu

lee.haney@fsidìeld.sc.gov

srboseman 1@yahoo.com

sanderson@cherokeecountysheriff.net

hayesja@rcgov.us

cgovan@orangeburgcounty.org

dkelley@senecapd.com

ehrhârdt.sc.pd@gmail.com

onetoughdaddyS2@gmail.com

scolson@bcgov.net

sparker@tegâcaysc,gov

jt¡mmons@marionsc.org

rose@gssm.k12.sc.us

dthomas@dorchestercounty.net

david_morris@csx.com

moconnell@cityof newberry.com

tmast@sullivansisland-sc.com

kmarsee@wppd.onmicrosofl.com

jeremy.days@dss.sc.gov

dmyers@uscupstate.edu

chjennìngs1 @gmail.com

rs¡mmons@dorcheslercounty.net

james.d.bowling l4.mil@mail.mit

brian.boling@yorkcountygov.com

alvawilliams@scgsah.org

cmoore@fmarion.edu

Training needs and Services

10128120157:46 AM

10/26/20'15 3:38 PM

1012612015 2i26 Pl'tl

1012612015 1i49 PM

1012312015 11 :59 AM

1012312015 1'1 :52 AM

1012312015 12:20 Al¡lt

1012212A157:27 PM

1012212015 1 1:50 AM

1012212015 10:24 AM

1012212015 8:34 AM

1012112015 8:26 PM

1012112015 2i41 PM

1012112015 11:27 AM

1012112015'10:54 AM

1012112015 7:OB Al,Â

10/21120'15 5:35 AM

10/20i201 5 3:39 PM

1012012015 2:45 Pl,li

1012012015 1:49 PM

1012O12015'l:41 PM

1012012015 1i31 PM

1A12012015 12:14 PM

1012012015 1 1:28 AM

1012012015'10:10 AM

1012012015 9:57 Al¡/r

10/201201 5 9:03 AM

10/20/20'15 8:01 AM

1 0/20/201 5 7:1 5 AM

1011912015 7:34 PM

10/19/2015 5:50 PM

10/19/2015 5:49 PM

1011912015 4:48 PM

10/19/201s 4:39 PM

10/19/2015 4:01 PM

10/19/2015 3:44 PM

10/19/2015 3:43 PM

10i 19/2015 3:39 PIV

10/1912015 3:34 PM

1011912015 3:22 PM

'10/19/2015 3:13 PM

7111



53

54

55

56

57

58

59

60

61

62

63

64

65

66

67

BB

69

70

71

72

73

74

75

76

78

79

80

81

82

83

84

85

út)

87

88

89

90

91

92

dwatson@dpdsc.org

, ngallam@aikencountysc.gov

; swhite@cityofunion.org

brown.m2@ptc.edu

bpd226@gmail.com

LakeviewpdS24@att.net

tsummers@tctc.edu

wayne.smith@yorkcounlygov.com

ccarrhell@lynransc.gov

blambert@townofandrrews.sc,gov

brollins@lacoso.net

jpmcclanie@lexhealth.org

policechief@homesc.com

vwilliams@scâg.gov

lday@dillonsher¡ff .org

gsnyder@bju.edu

clilly@lacoso.net

ch¡efjoshdetter@gmâil.com

cmills@greenvillesc.gov

labraham@dillonsheriff .org

jgardner@trpolice.com

mccormickpd@wctel.net

dkittles@greenwoodsc. gov

chief black@cityofbarnwell.com

dmiles@marionsc.org

mcollinsl 971 @centuryl¡nk.net

billyjohnson@northcharleston.org

bladson@marionsc.org

kbamberg@âikencountysc.gov

rmclurkin@cityofnewberry.com

adaiiey@sumlercountysc.org

Iteal@shtc.net

i girv¡n@wcso.sc.gov

Training needs and Services

10/19/2015 3:1 1 PM

1011912015 2:49 Pl'tl

:. 10119120152:47 PM

1011912015 2:30 PltI

1011912015 2:28 PM

1011912015 2:14 PM

; 1011912015 1:54PM

, 1A11912015 1:45PM

: 1011912015 1:28Pî{i

' 10t1912015 1:12PM

, 10/19/2015 1:00 PM

10t1gt2015 12:50 PM

1011912015 12:44 Pì\A

, 1011912015 12:34 PM

', 1011912015 12:33 PM

. 10110l?016 12:?0 PM

: 1011912015 12:27 Pl'Å

1011912015 1221 PM

1011912015 12:18 PM

:

1011912015 12:10 PM

1011912015 '12:08 PM

: 1011912015 12:06 PM

10t19120151 1 :56 AM

1011912015 1 1:48 AM

1011912015 11:47 AM

1011512015 11 :46 AM

1011912015 11:44 AM

1011912015 1l:43 AM

1011912015 11:40 AM

1011912015 1 1:39 AM

1011912015 11:36 AM

1011912015 11:30 AM

1011912015 1 1:29 AM

: 1Ol1gl2Ù15 11i27 Al'1

,101191201511:174M

r 10t191201511:13 AM

,1011912015 11:124M

1Ol1gl2l15 1'l:01 AM

1011912015'10:55 AM

: 1011912015 10:54 AM

, 1011912015 10:52 AM

agreer@easleypd.org

harr¡n4@clemson.edu

bnew,ivapd@wctel.net

mhall@abbevillecitysc.com

scoon502@gma¡l.com

ddover@cloversc.org

sjonas@southcongaree.org

chris.saunders@berkeleycountysc.gov

Bl11



94

95

o^

97

98

99

100

101

*
1

2

3

4

5

A

7

o

o

't0

11

12

13

14

15

16

17

18

19

20

21

22

24

25

26

27

28

29

30

31

32

jnelsonjr@spartanburgcounty.org

mthrift@ncsÕ.sc.gov

dhart@cilyofandersonsc.com

phaase@colletoncounly.org

cchesney@gspairport.com

drews@co.pickens.sc.us

Lmckellar@scag.gov

ambest@nmb.us

Phonê Numbor

843 858-2206

864-327-7835

843-863-5200

864-289-8960

8032453020

843-248-1790

8035784970

864-834-9029

(864)844-7063

803-939-3 I 82

803-383-7858

864449691 6

803-896-81 35

843 563 0266

8035472022

8649053014

8646994639

803436-2346

864-809-7969

8037963160

843-200-7552

i 864-6394020

803-646-1436

864-502-2376

864-4s7-3000

843-237-1698

803-327-801 3

80371 84079

8648445446

864-902-2370

(803) 576-3215

803-532095

Training needs and Services

1011912015 10:51 AM

101191201510:51 AM

1011912015'10:50 AM

1011912015 10:50 AM

1011912015 10:48 AM

1011912015 10:44 AM

1011912015 10:33 AM

1Ol1gt2}1510:28 AM

Date

1/5/20169:11 AM

121912015 4.57 PM

1112012015 9:39 AM

1111612015'10:26 AM

1111512015 2i48 PM

1111412015 3:42PM

111712015 6:47 AM

11/6/2015 3:10 PM

111312015 4:49 PM

111212015 1 1:40 AM

1012812015 1:40 PM

1012812015 7:46 AM

1012612015 3:38 PM

1012612015 2:26 PM

10126120'15 1.49 PM

1012312015 11 :59 AM

1012312015 11 :52 AM

1012312015 12:20 AM

1A122120157:27 PM

1012212A15 11:50 AM

1012212015 10:24 AM

1012212015 8:34 AM

1012112015 8:26 PM

1012112015 2141 PM

I tot2it2ots 11i27 AM

1012112015 10:54 AM

10t2112015 7'.08 AM

1012112015 5:35 AM

10/20/2015 3:39 PM

1012012015 2:45 PM

1012012015 1:49 PM

1012012015 1:41 PM
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864-888-0857

803 267-8025

18432640466

843-255-5197

803-578-4967

843423-8280

843-858-7992

843-563-0072

843-7154341

803-983-4045

803-276-9s34

843-697-1971

86435641 12

803-898-7604

864-503-5383

80tt7020019

843-563-5791

803-360-041 7

803-628-6257

864,282-3752

(843)661-1r17

8036431 935

864429-1713

843-398-4026

864 941-8443

864-306-71 04

a64-656-2222

8643787848

8643665830

8036061 49 1

8032229494

803-755-2760

843479-3620

843-759-2119

864-260-671 I

803-802-4890

864-542-591 I

843-264-5223

803-3 1 3-21 39

803-518-1835

843 462-7676

Training needs and Services

1012012015 1:31 Pl,tl

1012012015 12:14 PM

1012012015 11:28 AM

1012012015 10:10 AM

1012012015 9:57 AM

10/20/2015 9:03 AM

10/20/2015 8:01 AM

10120/2015 7:15 AM

1O/1912O15 7:36 PM

10/19/2015 7:34 PM

10/19/2015 5:50 PM

10/19/2015 5:49 PM

1011912015 4:48 PM

10/19/2015 4:39 PM

1011912O15 4:01 PM

l0/10/2016 3:44 PM

10/19/2015 3:43 PM

10/19/2015 3:39 PM

10/19/2015 3:34 PM

1011912015 3t22PM

10/1912015 3:13 PM

10119120153:11 PM

1011912015 2:49 PM

1011912015 2:47 PM

1011912015 2:30 PM

1O11912O15 2:28 PM

1011912015 2:14 PM

1O11912O15 1:54 PM

1011512015 1'.45 Pl\A

1011912015 1:28 PM

1011912015 1:12 PM

10119/2015 1:00 PM

1011912015 12:50 PM

1011912015 12:44 PM

1011912015 12:34 PM

1Angl2115'12:33 PM

1011912015 12:29 PM

1011912015 12:27 PM

1011912015 12:21 PM

1011912015 12:18 PM

1Ol1Sl2O15 12:'10 PM
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i 803-609-1546

1-843-627-6173

(864)242-5100 oxt. 5907

8033132150

(803) 4e6-381 1

8644445877

843-774-1432

864-834-9029

864-gg3-9440

8649438057

803-259-1838

843-431-5407

(803)625-3699

843-740-2822

843431-5401

803-541-1091

803-321-3709

803436-2049

843-7f9-4848

843-623-3385 ext 240

843-355-9696 Ext 4607

803-940-3655

864-844-21s7

843-549-2211 ext2065

8648096210

864-898-5935

864-562-4080

803-7344182

8432805596

Training needs and Services

1011912015 12:08 PM

1011912015 12:06 PM

1011512015 1 1:56 AM

1011912015 1 1:48 AM

1011912015 11:47 AM

1011912015'l 1:46 AM

1011912015 1 1:44 AM

1011912015 1 1:43 AM

1011512015 1 1:40 AM

1011912015 1 1:39 AM

1011912015 11:36 AM

1011912015 11:30 AM

1A11912015 11:29 AM

10t191201s 11..27 AM

1011912015'11:17 AM

1011912015 11:134M

1011912015 11:12 AM

1011912015 11:01 AM

1011912015 10:55 AM

'1011912015'10:54 AM

'1011912015 10:52 AM

1011912015 10:51 AM

101191201510:51 AM

1011912015 10:50 AM

'101191201510:50 AM

1011912015 10:48 AM

1011912015 10:44 AM

1011912015 10:33 AM

1OhSl2O15 10:28 AM

11111





Training needs and Services

Q2 On a scale of 1 to 10, where 10 is'very
satisfied', how would your agency rate its
satisfaction with the SG Criminal Justice

Academy?
Answered: 133 Skipped:0

(no label)
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Training needs and Services

Q3 W¡th which area(s) of the Academy is
your agency the least satisfied? Why?

Irtrswr:red: 'i 33 Ski¡:¡:ed: t)

Responses

Offìcers preparedness for courtroom testimony

I would like to see an extended Basic Jail program, Maybe add some OC tactics.

Ouantity and Frequency of advanced training classes.

It is hard to get ¡nto some classes. New officers have trouble know¡ng how lo approach an ¡nmate ¡n a direct manner

w¡th out be¡ng disrespecful.

Advanced train¡ng, specif¡cally instructors ability to conduct academy based courses in the field.

no complaints

Delaying and cosls assoc¡ated with advanced training classes

Available class seals, NCIC tra¡ning ava¡lability

Ab¡l¡ty to get classes due to lim¡ted seat¡ng or numbers of classes offered for a paÍ¡cular certificat¡on

Practical Problems

I undersland why you have to, but I wish the SCCJA didn'l have to chargê a fee for advanced classes.

N/A

Distance

Basic Training - Recruits lack of discipline and accountability durrng Basic Training.

NONE

None

M¡litary, high stress approâch which should be a more academ¡c setting.

This agency is sâtisfied with all areas.

When changes are made to the basic training manual we should be provided with lhe updates.

NIA

Advanced training. We find it more diffìcult every year to get advanced tra¡n¡ng. Most of our officers have had the

availâble training or the current training does not meel the¡r ass¡gnmenl.

None!

less âdvanced training

N/A

I can't think of any areas that we're displeased with.

frequency / amount of classes offered.

The length of time between some âdvanced classes. lt makes it difficult to get an offìcer in some of the train¡ng.

Report wrìt¡ng; They may complete some reports but we still find them not understânding the total concept of what a

report needs to contain and the importance of the documentat¡on.

Availability of re-cenificaìion courses and subnlission system for traffic division re-certs.

not enough spaces in the ôlåsses that we need most. Ex. Firearms instructor

consideration for small departments

N/A

Availab¡lity of advanced ìnstructor classes

1t5

Date

1/5/2016 9:11 AM

121912015 4:57 PM

1112012015 9:39 AM

11/19/2015 8:43 AM

1111612015 10:26 AM

1111512015 2:48 Pl'A

1111412015 3:42 PM

1 1/9/2015 9:59 AM

111812015 12i34 PM

111712015 6:47 AM

11/6/2015 3:10 PM

111612015 10:58 AM

111312015 4:49 PM

111312015 1:16 Pltt

111212015 11:40 AM

1012812015 1:40 PM

1012812O15 7:46 Al\l

10/2612015 3:38 PM

1012612015 2:26 PM

1012612015 1:49 PM

1012612015 10:08 AM

10/2612015 8:19 AM

1012312015 1 1:59 AM

101231201s 11:52 AM

101231201512:20 AM

1012212015 7:27 PM

1012212015 1 1:50 AM

101221201510:24 AM

1012212015 9:15 AM

1012212015 8:34 AM

1012112015 8:26 Pl'lt

1012112015 2:41 PM

1012112015 11:51 AM

2

3

4

5

6

7

8

I

10

11

12

13

14

15

16

17

18

19

20

21

,o

30

31

32

aâ

22

24

tq

26

27

28



34

âÃ

Training needs and Services

nla

The acadis program has been a learning curve. it would be nice to see a paper cert that we can put in there training

files.

getting into special classes as SSl, Firearms lnstructor classes

nla

Advance classes

neither

Time at the academy

There are only a few advanced classes geared loward Detent¡on Offìcers

None

N/A

SOME INSTRUCTOR COURSES (ACTIVE SHOOTER, IACTICAL MEDICAL, TACTICAL RESPONSE) SHOULD BE

INCLUDED AT THE ACADEMY TO GIVE A MORE STANDARDIZED WAY OF INSTRUCTING ACROSS THE

SÏATE.

Driving lnstruction- We feel bas¡c students may need more instruction and range practice before testing. They can not

practice th¡s at home.

There is a need for more online trâining that could be conducted through Acadis. This saves money and allows

scheduling flexibility. Also, the functionality of Acadis to allow searching capability.

Times on advanced training

Advance Courses, although lhey are excellenl given courses, they are almost always over booked

Amount of Basic classes needs increase as well as advanced training

all classes covered the bas¡c,

The Academy not recogn¡zing lhe DT lnstructor recerts done by l.T.'s in the state. Lack of consistency among

Academy instructors when teaching/grading students during DT proficiency. lncorporate different DÏ options, olher

than just PPCT. The basic students should have bettêr fuearms training. The oflicers in the state âre getting the bare

min¡mum and some are barely proficient. The standards need to be raised and the training needs lo be amped up. The

Acadis system does not al¡ow agencies to run reports on their offìcers. For instance, if we need a list of all of our

people who are certified in a parlicular area, we cannot run that report. We keep training records, but may have

people come from other agencies with certifìcations. At a larger agency, it is difficult to keep up with this infÕrmation"

I do not have any particular issues with the CJA, you are doing the best you can with what you are given.

none

Sâtisfied with all areas..

Time Frame - need more time

not dissatisf¡ed

NIA

The rooms for advanced tra¡ning and guest instructors.

Price/Bill¡ng There was a t¡me when all training was at no cÕst. I understand the reasoning, purely lìnancial. liust

remember the t¡me it was free. Discont¡nued regional training lt can be difficult for small agencies to send officers to

Columbia. Not enough advanced hain¡ng So many topics need to be covered in this day ând age and it ¡s d¡fficult to

get officers trâined in all areas without reaching out to other entit¡es.

Advance Training

PPCT Standards how the instructors ¡nterpret the slandards and how the grad¡ng of the students in Basic and

Advanced classes are being conducted.

Availability of some of the Supervisory level trainings as well as specialty classes like invêstigations.

1012112015 11:39 AM

1012112015 11:27 AIIA

1012112015 10:54 AM

1012112015 7i08 Al'A

10121/2015 5:35 AM

10/2012015 3:39 PM

10/20/201 5 3:30 PM

'tO|2OI2O15 2:45 PM

1012012015 1:49 PM

10t20t2015 1'.41 PM

1012012015 1:31 PM

10¡2012o15 12:14 PM

10t2012015 1 1:55 AM

1012012015 1 1:28 AM

1012012015 10:10 AM

1Ol2Ol2O15 9:57 AM

l0/2012015 9:03 AM

10120120158:11 AM

1012012015 8:01 Al\¡t

1O12012O15 7:21 Al{i

1012012015 7:15 AM

10/19/2015 7:36 PM

1011912015 7134 PtÅ

10/19/2015 5:50 PM

1011912015 5:49 Pl'Ji

1o11912015 4:48 PM

10/19i2015 4:39 PM

1011912015 4:22 PM
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Training needs and Services

6 week special basic- Seems to be a waste to send certified out of slate officers lhat häve no break in service to

complete certain aspects ol basic traìning. lE firearms, dr¡ving, DT. Especially when departments hâve state ce.tif¡ed

¡nstructors that could handle it. Doesn't help wilh man power ât departments thât need help quickly.

None

The MRN letters for recertification notifications are not always on time.

None, very pleased with Academy operations

nothjng that you can control. I feel certain that with more available money the service options would increase.

Advance class availability and class options.

Variety of Trâining

Advanced training for.laìls.

It seems that specialized training has liltle emphasis. We end up having to go to pr¡vale vendors for many classes.

Charging of agencies fees - because I am of the belief that consider¡ng the fact the state already gets more than its

fair share of any citation that is wr¡tten and now that the SCHP also gets a share of it in cases that they don't work its

ridiculous. This ¡s further exacerbated by the fact thal a trooper who is just on is now hav¡ng their salary raised to 40K

and they can't do anymore that a regular street cop can do. As a matter of fact considering their lack of ability to

answer any call for service beyond a collision they do less. Tlre money lo pay for this will also come from the

jurisdictions as well. Our agency collected 800k in fines lasl year of which we kepl 350K l'm not seeing us getting our

moneys wodh. I undersland that the money goes to many different pots however the state's name happens to be on

everyone of them.

Registrat¡on because it takes â while for smâll agencies to gêl slots when the larger agencies tâkês the majority of the

slots

none

Class fees, Firearms instructor class havìng to supply own ammun¡t¡on.

Offer more classes or more variety of subjects.

N/a

Selection of Advanced training courses. The advanced courses offered by the Academy are l¡mited ¡n both topic and

availâb¡l¡ty. We would like to see more specialized skill courses offered âs well as more frequency in inslruÕtor course

availability.

none

None

Not dis-salisfied

Long wait for new fecruìls to get in class.

Lack of instructional training in the area of courtroom prosecution. We focus a lot on making a case, bul very little on a

successful proseculion. Most small agencies in SC do not have a city âttorney to prosecute Surnnrary Court level

câses.

Nothìng at the present

Too nluch geared to little agencies. lnstructors in the field should be handling SMD and similar so thal Academy can

focris on advanced course and specìalized that are needed by all agencies. Lack of lnternal Affairs and PIO that all

agencies need is disappointing

The Detentìon Class needs to be longer. Legals needs to be gone over in more in depths with detention.

Academy Basic dates sooner for smaller agenôies.

Recert¡fication in aclvanced classes shoL¡ld be easierto maintain. More Specific Skills courses should be offered.

none

Acconlmodations. The last few officers we've sent said the building they stayed in was very cold. Old dornls.

Lack of courses and training offered in physical security such as governnrent facilities and court rooms. Also at times

gettìng questions answered via phone or email is troublesome-

10/19/2015 3:49 PM

1011912015 3:44 PM

10/19/2015 3:43 PM

10/19/2015 3:39 PM

10/19/2015 3:34 PNI

1011912015 3:22 Pl'li

10/19/2015 3;13 PM

10/19/2015 3:1 1 PM

1011512015 2:45 PM

1011912O'15 2:47 PM

1011912015 2:44 PM

10h912015 2:30 PM

1Ol1Sl2O15 2:28 PM

1011912015 2:26 PM

1011912015 2:15 PM

1011912015 2:14 PM

1011912015 1:54 PM

10¡191?015 1:54 PM

10/19/201s 1:45 PM

1011912015 1:28 PM

1011912015 1:12 Plit

10119i2015 1:00 PM

1011912015 12:58 PM

1011912015 12:53 PM

1011912015 12:50 PM

101191201512:46 PM

1011912015 12i44 Pl{i

1011912015 12:34 PM

1011912015 12:33 PM
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Training needs and Services

Advanced Class. I think their needs to be more available classes in communication skílts such as de-esoulation

training, Also would l¡ke to see Active shooter train¡ng but I am also aware you guys are do¡ng the best that you ôan

do.

Defensive Tacl¡cs Train¡ng- lnconsistency with instruclors, Hìgh fa¡lure rate for small ¡nfract¡ons.Foot placement may

be important on paper, but ¡n a practical hands on encounter, I don'1 care how their feet are placed I want them to win.

Students are failed out during the day and then go to remedial and the evening instructor says "l don't know why they

failed you, lhat was done right"

Length of time to get a Bâs¡c date for new hires

I get a lot of complaints from my new officers about the kaki uniforms. I really don't have any of my own considering

the budget ¡ssues that you have. I think you are doing great with what you have to work with.

Follow¡ng up on offices dismissals. Too many officers that have violated statutes are allowed to remain off¡cers

Advanced- not enough train¡ng classes for instructor certilcat¡ons

From the Detention point of view nol enough hain¡ng opportunity offered.

Sometimes communication about varìous events fronl the Academy is "hit or miss", but it has been gett¡ng much

better.

Defensive Tactics. There must be more consislency with the ¡nstructors that are teaching the techniques. Also the rate

of failures for very minor technique problems musl be reduced. The student must havè a way of passing the

techniques without being 1 00% correct with all parts of defensive tactics. Failing a recruit for not passing a part of a

technique, but another instructor pâsses them, must bê stopped. The technique can still be efective without being

'100% conect with ALL parts of the technique.

None

We have a lot of re-testing on the D/T progratr.

none

Satisfied with the works of the Academy and do not have any compla¡nts or concerns.

The amount of time between academy class dates.

I like the ACADIS system but it runs a l¡tlle slow. Other than that, it seems to be a good system. I hâve no other

complaints about the Academy.

N/A

Long waiting periods for basic training

none that I carr think of, but when will the academy be offering class 2 NCIC training during basic training? This is

something we at the detention center use daily.

10hs12015 12:29 PM

1011912015 12:27 PM

1011912015 12:21 PltA

1011912015 12:18 PM

1011912015 12:10 PM

1011912015 12:08 PM

1o11912015 12:07 Pl{i

. 1011912015 12:06 PM

' 1011912015 I 1:56 AM

1011912015 11 :48 AM

1011912015 1 1:46 AM

1011912015 11:44 AM

1011912015 '1 l:43 AM

1011912015 11:40 AM

1011912A15 1 1:39 AM

1011912015 1'1:36 AM

1011912015 1 1:30 AM

1011912015 11:29 AM

1011912015 11 :29 AM

1011912015 11:27 AM

1011912015 11:17 AM

1011912A15 11 :13 AM

1011912015 1'1:12 AM

1011912015 11:07 AM

1o11912015 11:0'1 AM

1011912015 10:55 AM

1011512015 10:54 AM
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, Lack of diverse trãining opportunities, Would l¡ke to seè more advanced training iopics. I would also like to see the 1011912015 11:47 Al,li

archaic PPCT replaced with someth¡ng morê practical and realistic!

Lack of instructor development. Most of the instructor classes.iust make your better al the task, e.9., f¡rearms, driving,

SFST. They do little 1o help you learn to teach lhê mater¡al.

Offìcers tra¡n¡ng and recertif¡cat¡on. I understand being eff¡c¡ent on tra¡n¡ng but ¡f a person makes a mistake please take

a little t¡me and work w¡th them lo get ìt corrected. I find that some instructors expect the officer to be perfect and ¡t is

nol possible. I get a number of complaints from lhe DT train¡ng and the failure rate.

Having to pay for meals in advanced classes

lf the radar classroom portion was complêted at the academy during basic would help out.

The lack of accessibility to needed clâsses The length of time getting new hires into bas¡c class quality of advance

tra¡n¡ng

none

nla

Having to register in person at lhe academy results in unnecessary cost for the agencies and takes employees away

from their jobs for something that can be handled online or via mail. This ¡s especially cumbersome on agencies that

are working with minimum staffing already.
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Training needs and Services

Need more advanced train¡ng classes for jail slaff

more advanced tra¡ning and maybe more relresher lraining - good overall though

nla

None

I know it starts with the agency. The standards need to be higher. We have certified applicants that can nol pass our

FTO and ¡t is not that tuff.

Simplify, registration mâke lt easier, and more basic classes. Prov¡de dvds to agencies for lêgal cdv's etc, allow for
group sessions on internet training.

I would say the amount of corrections based options for advanced training.

Prat¡cals-

none at this time.

The advanced course schedule. More classes would allow more of our officers to receive advanced training. Wilh the

schedule now if you miss a class it may take up to a year to get a spot in that course again.

Emerging technology and how it applies to various crimes ând the preservat¡on of lhe evidence. Emails and text

messages can apply to CDV, CSCs, murders etc. Computers, cell phones, etc can contain a great deal of informat¡on

and I believe that avenue is often overlooked.

Advanced Tra¡n¡ng...New lopics need to be explored. Every year lhe training rêmains mostly the Eame (Courses

offered).

Some classes are hard to get officers into. Often, when we promote our offìcers ¡t takes them âway from beìng able to

lra¡n¡ng, ¡Îs hard 1o get slols in some classes that are only offered a couple of times of year.

NEEDING MORE PREOUAL DAYS FOR DRIVING INSTRUCTOR- WEAPONS INSTRUCTOR- AND CLASSES FÔR

JAIL MANAGEMENT-

10hSl2O15 10:52 AM

1011912015 l0:51 AM

1011912015 10:51 AM

1011912015 10:50 AM

1011912015'10:50 AM

1011912015 10:49 AM

1011912015 l0:48 AM

1011912015 10:47 AM

1011912015 10:44 AM

1011912015 l0:38 AM

1011912015 10:33 AM

10119/2015 10:31 AM

1011912015 10:28 AM

1Ol1Sl2O15'10:25 AM
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Training needs and Services

Q4 On a scale of 1 to 10, where 10 is
'excellent performance', how would your

agency rate the overall performance of the
SC Griminal Justice Academy in fulfilling its

mission of ensuring that only the most
qualified persons be sanctioned by the

state to enforce its laws?
Answered: 133 Skipped: 0

(no label)
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Training needs and Services

Q5 On a scale of 1 to 10, where 10 is'highly
competent', how would your agency'rate

the competence of Academy staff?
Answered: 133 Skipped:0

(no label)
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Training needs and Services

Q6 On a scale of 1 to 10, where 10 is 'highly
competent', how would your agency rate
the competence of Academy instructors?

Answered: 133 Sk¡pped: 0

(no label)
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Training needs and Services

fl? Please list any recommendations or
suggest¡ons for improvement of the

Academy's training program (to include
delivery methods), operations, or facilities.

Ansvrerct¡: ì 33 Ski¡rpr:rl: li

Rêsponses

Moot Court

I have heard thât DT standards have been relaxed a liltle, ifthis is true, I would like to see thenl ra¡sed back up.

Quantity and Frequency of advanced traìn¡ng classes.

N/A

Allow more training in the field, bring in outside instructors w¡th recent experience ìn areas of instruction, allow

instructor certifications to be renewed based on inf¡eld ìnstructions instead of requiring ¡nstructors to come to lhe

academy for recertificalion's.

Some of the gang rnformation could be up-dated.

Additional lrâin¡ng in dealing/handling the mentally ill, de-escalat¡on tactics and report writ¡ng

Training officers should have several years of actual police experience.

More classes such as basic instructor or other classes agencies need to peform in house traìn¡ng as well as classes

officers need to operate nrore effectively with¡n the¡r jurisdictions. i.e. SMD operator

Traffic stops. I feel like there needs to be more actively involved traffic stops where the recruit has to actually drive the

car, talk on the radio, turn on lhe lights, and pay attention to their surround¡ngs.

I hâve no suggestions. The Acâdemy has afways amazed me wìth how much it accompl¡shes with so few resources.

G¡ve students option tÕ pr¡nt certificates on Acadis. Many students like havìng a hard copy of the¡r training. lt doesn't

cosl the âcademy anymore money for the student lo print a certif¡cate at their agency.

More online courses, even l¡ve events ¡n which students/ offìcers/ observers can ask questions etc.

Law enforcement ¡nstructors should be veteran law enforcement officers with vast amounts of experience and

knowledge. Not someone who graduated from Basic lra¡n¡ng 2 years prior or someone who has never worked in the

field. I think lobbying for a change ìn the retiremenl law to allow retìred law enforcemenl officers lo come to work at

CJA without penalty would be a great benef¡t to new law enforcement officers.

N/A

From my exper¡ence, the current methods are sufficienl.

Need more emphasis on communication skills and deescalatìon of inc¡dents. Use a more adult learning approach to

instruction.

Officer additional advance law en{orcement courses (criminal investigatìons, advance f¡rearms and partner with

outside vendors to offer some courses not taught by SCCJS.

I understand that some of the information is very dry and difficult to presenl in a upbeat manner. However, using

examples and ensuring key points are covered.

SRO classes during the summer.

More classes.

None

The ideal instructor should have at leasl 10 years of solid law enforcemenl experience.

N/A

I think there nèed to be â better var¡ety of advance classes for detention center off¡cers.

Date

1/5/2016 9:'11 AIV

121912015 4:57 Pl'/i

1112012015 9:39 AM

11/19/20'15 8:43 AM

1111612015 10:26 AM

1111512015 2:48 PM

1111412015 3:42 PM

1 I /9/2015 9:59 AM

111812015 12:34 PM

111712015 6:47 AM

1 1/6/201 5 3:10 PM

111612015'10:58 AM

111312015 4:49 PM

11/3/2015 1:16 PM

11t212015 1 1:40 AM

1012812015 1:40 PM

10128120157:46 AM

10/26/201 5 3:38 PM

1012612415 2:26 PM

1012612015 1:49 PM

1012612015 10:08 AM

10/26/2015 8:19 AM

1012312015 1'1:59 AM

1012312015 11:52 AM

1012312015 12:20 AM
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Training needs and Services

Basic trâining needs to be longer with more emphasis on practical problêms ând constitutional law. Advanced training

needs to offer more var¡ety.

Could classroom EVO be added to the trairring portal like legals and DV Update?

Firearms; train beyond the basic qualificalion-use of force decision making. Reevaluate Defens¡ve Tactics lraining; i3 it

applicable to dynamic confrontations that we see more of today? Verbal judo to deescalate the potential confrontation.

Better melhod for submitting re-cerls through the traffic division

none

NO ANSWER

More online detention officer training

Expansion of the advanced instructor course offerings

nla

I think the academy does a fine job.

add more special classes to the yeârly schedule

N/A

More fìrearms

more online training

More classes More time at academy more advance training

Satellite campuses. Br¡ng back the Master lnstructor Certi{ication for officers not employed by the academy.

Very good progrâms as ¡s

N/A

ADD THE SMD CERTIFICATION TO BASIC.

n/a

Allow the flexibility for newer techniques and procedures to be implemented. Some techniques being taught are out

dated.

More online advanced classes

More scenario based training for detention off¡cers

N/A

THE TRAINING PROGRAM IS ONE OF THE BEST,IWOULD NOT CHANGE A THING

(sêe above)

The Acadis addition was a wonderful upgrade, I don't have any recommedations

none

I have no recommendations al this time.

Would like to see the LE2 certification lengthened to include more legals, defensive tactics and NCIC certificat¡on.

Would like to see more online training

Fortunately, this has happened only one time. We had a student fa¡l the dr¡ving course, and she failed again after

being recycled. We do not (like most agencies) have access to a dr¡ving range, so we felt helpless. I know you

somet¡mes allow departments to book the dr¡v¡ng range, but it is difficult to book it in time for a recycled student. We

d¡d inquire about sending a dr¡ving ¡nstructor to help the student dur¡ng "down time" (since she had originally passed

the f¡rearms) but we were denìed. We felt that it may have benêfitted the student w¡th more practìce (instead of just

be¡ng on cone duty). This is just a suggestion, and we do not feel sore about it. We just felt that this would be a way to

give more remedial training lo the students who need ¡t.

The rooms always smell moldy and damp.

We miss the regional trainings and more advanced training in several subjects. Homicide lnvest¡gations Forensics

Leadership HR issues Asset Fodeiture Money laundering Advanced Drug lnvestigations And more

10122120157127 Pl,,[i
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1012212015 8:34 AM

1012112015 8:26 Pl'I
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10/20/2015 3:39 PM
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1Ol2Ol2O15 1:49 PM
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1012012015 1:31 ?l'li

1012012015 12:14 PM

1012012015 11:55 AM

1012012015 1 1:28 AM
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1012012015 8:11 AM

10/20/2015 8:01 AM

1Ol2Ol2O157:21 AM
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10/19/2015 7:36 PM
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10/19/2015 5:50 PM

10/19/2015 5:49 PM

1011912015 4:48 PM

,o

30

JI

32

JJ

34

Jb

3l

JÕ

3S

40

41

42

43

44

45

46

47

48

49

51

53

54

55

56

57

58

59

215



60

61

Training needs and Servrces

Recommend an increase in advance training programs. Training in specific areas such as inte.viewing, financial

crimes, search warranls, report writing and crime scene.

lnstructors at SCCJA should have a minimum of 5 years ROAD experience prior to be¡ng hired on as staff. lnslructors

should be requ¡red to venture out to departnrenls âcross the state for ride along programs so they have a belter

understanding of the job. After years of be¡ng at SCCJA some of the instructors have losi basic sk¡lls needed and have

not followed the trends and how th¡ngs have chânged over time,

Make changes to lnstructor level classes to incorporate specific skills certificat¡on. Delete requirement for select fire

and use patrol carbine operator for Rifle lnstructor prerequisite.

It seems that more scenario based trainìng is necessary.

none

None at this time.

None

Really like having instructors that can come to us. Not all subject allow for this.

Offering more advanced training

Great Job So Far

Spend some more time on ìnmate supervision and inmate behavior management, This should include practical

application.

Have the classes that frll up quickly be taught more often.

I lhink that you need to spend less on facil¡lies and more on ¡nstructors.

Have more classes out in the field at different locations

none

Need classes that are more hands own and in relation lo current public issues.

None

N/a

Basíc F¡rearms week needs to either be extended or incorporate more time shooting. As a firearms inslructor I

observe while guest instructing that the majority of time spent on the range is down tinre. Out ol the 40 hour range

week, students only spend hall of the day at the range. Between 0800 and 1 1 30. Thus students only spend 1 7.5 hours

of instructional lime on the range. Students fire 50 rounds during that 3.5 hours per day, followed by a 25 round sel of
remedial rounds wilh an instructor should they be needed. At a maximunr Monday through Thursday (Friday is

qualifìcation day, and I am not including the night shoot¡ng course of fire) students fire a total of 300 rounds. While I

undersland tir¡e is limited and instructional staff is minimal, 300 rounds is far below whal should be a reasonable

f¡rearms tra¡ning program.

none

Stop limiling lhe amounls of food that tra¡nees are portioned, Pleâse cons¡der that every person a 6'00" 250 lbs mâlê

eats mo¡e than a 5'03" 100 lbs fel,nale does. lf someone doês nol eat ã particular food at the Acaderny they are not

allowed extra of the tood they w¡ll êât either. Câse in point, I don't like hashbrowns. so I don't get any. I do likè boiled

eggs, and I can only have one and one only even though I didn't get hashbrowns

More emphasis on child custody training

Na

lnclude an ¡n depth Couñroom PÍosecution training block for all Basic Law students.

Nothing at the present

Making sure instructors have more time on the road then at the academy in their careers and that ¡t is not too long ago

The BID class and training management class were excellant.

Allow BID and SS lnstructors to teach SCCJA material in field lìke Ethics and so forth for recert credìt. Change the

Reserve progranr to allow testing in sectiolls in the fìeld instead of the one big test. Go back to DV 4 hours and LU 2

hours instead of spliÌing them up.

More classrooms with audio/visual capabilities.
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Training needs and Services

I Think a 24 hour help line thât would answer questions about differênt things. My dept ¡s a very small (4 employees)

and it ìs very tôugh on off¡cers by themselves to resolve ¡ssues on there on. they nray not faôe th¡ngs everyday like

the other depts. so they mây nol recall all the ìnfo they need to.

None at this time.

I feel continued usê of the ¡nternet is a must. Overall, operat¡ons and facilities are adequate.

I think their needs to be more training audits done at the agency when it comes to reserve officers and full time

officers. I've noticed in the past thât reserve officers are not being held to a high standard. l've seen adminislrations in

other agencies pencil in training that was never conducted. After an MRN has bêen submitted the SCCJA should

conduct random audìts to insure the information submitted is correct and not fìctionalACADIS- lt would be nice for a

training officer contact lìst to be in ACADIS and only available to the agency head and training officers. I put on

classes here once a month and l've found it to be hard to get train¡ng offlcers emails from across the state.

N/A

Overall the operations of the Academy are outstanding, the facilities are somewhat dated but are very well mainta¡ned,

I understand the issues with th¡s, but to have some sort of dynamic resistance drills more ôften.

A little focus on liny jurisdict¡on courl systems, and having a judge that ¡s part time, has a full time job and is not at the

beck and call of the officer.

Allowing agencies more frequent access to the firing range for recert needs. This is limited due to the necessary

accommodations for classes, so addilional range(s) would be helpful.

None

No recommendâtions ât lh¡s point and time

I haven't been in an Academy classroom recently enough to accurately evaluate the methods.

More scenarios at the practical problems village. Utilize week '12 w¡th scenario based training with a training record.

Explain where lhe recruil is having difficully so ìt can be addressed when the arrive at the¡r agency.

Again, more diversity in training...mostly for advance courses. Replacing the PPCT with something that might actually

be used. Your DT staff should nurture an environmenl of learning and development, not wait for the chance to pounce

on officers for having tlreir foot off by 45 degrees and failing them. Serious attitude issues with every DT instructor has

been reported to me by officers, not just my personal obsêrvation. You really need to look into your DT as a

whole...infighting ând constant disagreement among staff reflects poorly on recruits. One instrucìor says do this, the

next instructor says you're an id¡ot for do¡ng ¡t that way! They could take a lesson from the folks on the drivìng range,

they âre good about making sure that doesn't happen.-.and they do it in a way so as nol to belittle other inslructors.

More time in pract¡câl problems/âppl¡cations for mater¡al lêarned.

I recommend the instructors treat ãll students the same regardless what department they are from.

A live shoot house would be helpful,

I think the onlìne courses are going to be a big item

Offering rnore up to date training more training in the field for advance classes more training based on true scenarios

None. I am very pleased with the methods being used at this time.

N4ore focus on cou.troom procedureltest¡fying

Although I feel that the APCO PST 1 course should be an option for certification instead of the BTOT, since ¡t is a

national ce.tification, ¡f the BIOT program is required by all 911 Telecom¡¡unicators in tlre state I would like to see it

offered at var¡ous locat¡ons. Another opt¡on would be to cert¡fy those thal work in the emergency communications field

to be instructors and give them the opportunity to hosl classes within lhe¡r agencies and local area, As long as the

BTOT course is held at the academy, I think it would be great if the telecommunicatots and officers in basìc tra¡n¡ng

conducted mock runs oftalking on the radio, dispatch¡ng calls, responding, and handling high ptìorìty incidents and

chases. This would help both sides get comforlable talking on the radio and listening to radio traffic. I also feel that the

Spanish portion is unnecessary, I have noticed that those that have had this training are not comfortable using and do

not reta¡n it.

None

More Time for officers, to Drive and Shoot. We have a few in the last groups, retest in these area.

none

Faculty and staff do outstanding job. Only area neecling lo be continually improved upon is the facilities.

4t5
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Training needs and Services

N/A

None at this time

I think that the Academy is do¡ng a fine job.

More practical hands-on training, extend Drivers training, add more training for accidenucollision investigation

I am very satisfied with the training programs

Have an advanced ja¡l class like you had once before

none

n/a

I see no need for improvements. SCCJA is doing a fantastic job.

Food services.. The dinning area ¡s very clean and well managed, but the quality of the food leaves a lot to be desired.

We are paying for the food and our officers are still paying out of their pocket to eal out ¡n town.

DVD'S or options to down load legal updates etc, allow trainers to do groups of officers.

I would l¡ke to see more online based opt¡ons for advanced train¡ng.

none at th¡s t¡me

More inlroductory classes for specialized advanced courses.

My opion is based on the legal updates and CDV updates. I have not had direct contacl with academy personnel for

quile sometime.

See #3 above...diversify the course seleclions

The SCCJA does a good job getting informat¡on out. The new ACADIS method of training del¡very ¡s a step ¡n the right

d¡rection.

JUST NEED MORE CLASSES AS MENTIONED BEFORE

1011912015 11:12 AM

1011912015 l 1:07 AM
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Training needs and Services

Q8 Does your agency see the start of any
emerging training needs that you think may

need attention over the next 1-2 years? lf
so, please list any topic, class, or course
that would be a beneficial addition to the

current curriculum.
Answered: 133 Skipped: 0

Reeponser

Same as above

Use of Force issue

Basic Patrol R¡fle Operator training, SMD certif¡cation while at the academy.just like SFST, DMT and NCIC. The class

can be completed where the roâd test is taken back at their agency.

Legal issues forjail supervisors and consequences for failing to correct staff ¡ssues. This has been a growing need and

should be talked about more in jail management class.

More use of training that requires decision mak¡ng and provrde new cadets with patrol rifle training,

Olficer code of conduct towards inmates,

See responses #7

Domestic terror, infrastructure security

Terrorism and natural disasters. While each agency has thêir own policy regarding responding to these incidents, there

; could be a basic class based on certificalion classes that are online through FEMA up through and including incident

command.

Siluational awareness scenarios

I believe we are all go¡ng to need more training in "b¡g picture" think¡ng, i.e., responding to increased scrut¡ny and

negativ¡ty towards law enforcement (communications skills, de-confl¡ction, etc.),

No

Unsure at this moment

Not at this time

Act¡ve Shooter/Mass Casualty situations training

Perhaps some consideration could be given for some sort of LE re-certificalion class for agencies too small to have

tra¡n¡ng departments.

Communication sk¡lls and deescalat¡on skills. Our department requ¡res 40 hours of Social intelligence training, and is

planning to set up deescalation training at grêat oxpense to our agency.

Document Fraud, lmmigration legal issues

How to deal with difficult ând argumentative detainees - including the threatening deta¡nees thal are challenging to the

pÕint of getting an Offìcer to become physical with them

Not Known

Any classes perta¡ning to advanÕed patrol dulies, espec¡ally those thât teach patrol officers how to do every aspect of

the law enforcement spectrum.

None at this time!

Advanced Narcotics Advanced Leadership

I

Mental lllness needs to be covered more and LGBTQ in all areas of law enforcement.

Date

1/5/2016 9:11 AM

121912015 4:57 PM

1112012015 9:39 AM

I 1/19/2015 8:43 AM

1111612015 10:26 AM

1111512015 2:48 PM

1111412015 3:42 PM

1 l/9/201 5 9:59 AM

111812015 12:34 PM

111712015 6:47 AM

11/6/2015 3:10 PM

11161201s 10:58 AM

1 1/3/2015 4:49 PM

1113/2015 1:16 PM

111212015 11:40 AM

10/28/2015'l:40 PM

1A12812015 7:46 AM

10/2612015 3:38 PM

1012612015 2:26 PM

1012612015 1:49 PM

1012612015 10:08 AM

l0/2612015 8:19 AM

1ot23t2o:151 1 :59 AM

1012312015 1 1:52 AM
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Training needs and Services

:, I think the Bâsìc Ja¡l officers should be inlroduced to the PREA policy durìng their training to give them an idea of the 1012312015 12:20 AM

importance of th¡s issue,

, Active shooter classes. Advanced shooting classes. Constitutional law classes. Report writing. Courtroom testimony.

, D¡versity training and dealing with the mentally ill

zõ

aa

28

29

30

31

32

5J

34

35

Operation of mobile video equipment; both in-car and body worn.

Problem-based learning techniques would be beneficial for all types ofjurisdictions.

na

NO ANSWER

N/A

lncorporating general¡onal studies into more of the courses, more online course offerings for LE-2's

nla

it would be nice to see some more classes offered by the academy that deals more with active shooter drllls and

management

dealing with the mentally illness

There are a lot of College pol¡ce officers in the rânks and with the shooting on college campuses we need some

specialized tra¡ning to respond.

Acl¡ve thooler mental patienls

wh¡te collar and cyber cr¡me

Communicating with public Diverslty training

: Offìcer Survival ln Jails and on the Road Humane Restra¡nt Devices for Exciled Delir¡um and Mentally lll sub¡ects

: Domestic Terrorism Awâreness Jail Ethics emphasis on contraband and sexual misconduct

r Developmenl of FTO program for correction.

, More Basic lnstructor class

] ACTIVE SHOOTER INSTRUCTOR, TACTICAL RESPONSE INSTRUCTOR, TACTICAL MEDICAL COURSE

: nla

: Taser training for basic law as well as Active Shooter Response

'No

I think cell extraction needs to be added to the jail course. Also maybe add the retraint chair lo the cuflìng course.

Body Cam training Block. how lo document the evidence seen ¡n person âs compared to câmera.

NO

Field Force Operat¡ons need to be incorporated into the basic program, givìng the students knowledge and skills

necessary to prepare for and successfully mitigate threat ¡ncidents involving civ¡l disorder.

Public Relations, and how to de escalate volatile situations, I know this is done on the Danger houses but more drill¡ng

should be done on this.

drone training us¡ng the hobby type drones<djphantom 2='' elc.="">

Our lraining needs are being met at this time.

Gang program needs work and updating,

I would like to see the trespass¡ng on railroad tracks statutes included because of the increased threat of terrorist

activit¡es, and due to the increase in trespasser injury and deaths on the tracks. Photography sess¡ons for graduation,

prom, and general family pictures taking place on the tracks is a popular activity that puts many people in harms way.

Wilh the increase in terrorism and active shootings itwould help to add a patrol rifle course during Basic Law. I have

heard that some slates have added this.

not at this time

Body Camera Legal lssues Use of Force lssues Technical Surveillance Operational Secur¡ty Terrorism
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Training needs and Services

Report writing and/or the importance of documentation.

SCCJA needs to look at the driving program and make arrangements in the future to address thê different type of
vehicles on the road today along with a {raining program that is focused on teaching driving skills rather than a week of
driving where the studenl only gel a few short minules beh¡nd the wheel. lf this means adding to the weeks in the

academy it is a must to make better drivers.

Changing of patrol veh¡cles from Crown Vics to front wheel or all wheel drives and other smaller wheelbase veh¡cles.

more report writ¡ng skills.

Better communication with public contact.

Direct Supervision, Soc¡al Media, Use of Force and inmate / Officer relationships. Also lnterpersonal Commun¡cations.

No

Civil disturbance tactics

no

lnvestigating Cyber crime and Socìal Media

PREA, Supervis¡on for jaìl supervisors, D¡rect Supervision, lnmate Behavior Management, lnmate supervision, ja¡l

specific lêgals, IPC skllls

Media relations, FOIA compliance that is uniform state wide.

Spanish for LE

Report Writing-how details are very important to every case and be in chronological order

Commun¡t¡es and law enforcement co-exist¡ng together

Aclive shooter, media relations,

Aclive shooter classes, Addit¡onal firearm training. Special event security. Managemenl classes.

K'9 classes, more active shooter train¡ng

Civil Unrest is the biggest trâ¡ning neêd developing across the country at the moment. By and large agencies are

unprepared for such incidents and train¡ng opportunities in this area are limited nationwide.

none

Training for lnternal Affairs employees. An advanced dr¡ving school other than Driv¡ng instructor. A defens¡ve driving

class would good as well for off¡cers who are seasoned and keep getting inlo wrecks.

No

School shootings

Provide and/or increase training for Basic Law students in lhe area of courtroom prosecution to include Mock Court

settings.

Nothing at the present

Body Cameras (legal issues of our recordings and c¡tizens), lnternal Affâirs, FOIA, HIPA, Social media, Mental health

training

Crisis ¡ntervention leam for the mentally ill on lhe streets and in detent¡on centers. Legal updated to detention centers

and PREA classes

Verbal Descalation training, more train the trainer programs. An SCCJA approved Pre-Basic class to help prepare

officers before attending Basìc LE.

Working with other state and federal agencies in emergency/disaster s¡tuations.

more publ¡c relations courses. thât ¡s 90% of the job duties ¡s lalking with people.

Offìcers dealìng wilh the public in general and also using body cams and video. There is so much bad press and

interaction at th¡s time with the public.

More physical security ¡ssues for buildings and grounds. De-escãlation procedures and verbal sk¡lls training.

Conrmunicat¡on Traìning. 1) lnterview training 2) de-escalation training

N/A
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95

96

97

Training needs and Services

I âga¡n think with the increâsed popularity of MMA more emphasis needs lo be placed on practical fighting sk¡lls and

ground fighting.

Hândling ntost common types of anli-law enforcemenl groups and how to proceed when resistance is met. ACTIVE

SHOOTER RESPONSE. Maybe adding assâult rifle famil¡arization in on the basic classes

The "nôw generation," with the challenges they have ¡n communication, but I believe th¡s is being studied and

addressed by the academy already.

More advanced training for investigators, classes in management training, Spanish for LE, forensìc oriented classes ìn

photography, crime ânalysis. Basic training should include a bil more in the areas ofgathering and preserving

eveidence. How lo interview adult vics in DV situations and how to do a Minimal Facts interview with children on any

crìme scene, as well as some very basic developmental info about kids to help people understand their abil¡ty to relay

and process information - very dìfferent from adults but they can be valuable witnesses.

Civil Response T.a¡ning

Gângs, Mental illness in detention/law enforcement.

Best practices for deal¡ng w¡th an active shooter.

N/A

The biggest trend I see coming if not already here is the lack of ability new officers have in speaking to people. I don't

know if its generational or what. I think we need to see more classes or training in Verbal Judo and the like. I've asked

before, but there needs to be an (advanced) evidence room class for departments. There are no standards or laws

that cover evidence rooms. I thìnk we also need more training in the area of the mind. We're so quick to spend how

manycountl€sshourr(andhumilìalìon) andresourreçonthe"highgrtard" hrrl hnwmllnhdnwespêndnnthe

psychological side of the house? None! Again, no secret of my thoughts and opinions for the DT program and most of

the folks teach¡ng it...but seriously. we need to be more rounded. I think we need more time on the range and driving

course. The top 2 killers of cops, guns and cars. I know that it's probably the most expensive part of lhe acådemy, but

we need more. As far as advanced training, my wish list would include the following: Active Shooter Diversity Drug lD

Computers - Cell - all lech lnterview & lnterrogation Warrants - Arrest & Search Use of Force or what I like to call

"Response to Resistance"

Community policing/Fair and lmpartiâl pol¡cing

I would like to see more ethic and leadership tra¡n¡ng conducted for officer on the street by the academy.

a two day "act¡ve shooter" course that has national certification. SCASCAT, ALERRT, LASER, Etc-.. Tactical

Emergency Casualty Care Training (TECC) Basic Patrol Rifle

The use of V¡deo recorders by Law Enforcement and c¡v¡lians

Scenarios dealing wilh shoot don't shoot as well as preparing new officers in dealing with the new age of "liv¡ng in a

fish bowl" citizens armed with cameras

None

unknown with the way law enforcemenl is being targeled nationwide

None on the telecommunications end.

Organized crime-immigration issues

On Legal and DV training, it would make larger Dept. easy to track, if SCCJA had a print button added when officer

finish their training.

no

None

I would like see more specialized training in acc¡dent ¡nves1¡gation, crime scene and evìdence collection included ¡n

the basic training classes.

Community Policing

Maybe an NCIC Class

more community oriented policing and communily relat¡ons program.

We need an off¡cer to attend the defensive lactic trainer program,

Ethics
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121

122

123

124

125

126

127

128

none

N/A

Trainûrg needs and Services

more PREA training, more of the tra¡ning for jails that are required by min¡mum standards

nla

Church Secur¡ly

none at this time

Littering v¡olations for all attendee's lhe fact that this viôlation is an over looked probable cause and many times a dôor

step crime.

lntroductory Rifle class. Also dignitary protection course.

Training focused on dealing with crimes and incìdent reports dealing with emerging technology. The fìrst responders

role is imperative in preservation of evidence. I have had civil¡ans contact me concerning inlernet related crimes in

which first responders have told them to just delete computer related information because a crime had nol occurred

when actuallitya crime had occurred.

acqu¡sition of body cameras and the standard¡zed "regulated" use of the same. The pahol rifle is "standard issue"

today. Can BLE participants get some basic rifle inslruction (even if it means losing the shotgun inskuction)?

COPS, HOT SPOT, directed pâtrol. PTO, MORE management classes.

NA
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1Ol1S/2015 10:44 AM

1011912015 10:38 AM

1011912015 1 0:33 AM

1411912015 10:31 AM

1011912015 10:28 AM

1011912015 10:25 AM

Pâtrol R¡fle

129

130

131

132

133

5/5





Training needs and Services

Q9 What challenges does your agency face
that could be resolved with Academy

training?
Answêrerl: 133 Sk¡ppnd: tÌ

#

1

2

4

R€sponses

Same as above

N/A

Unknown. Biggest challenge of all new officers ¡s exper¡ence and on the job tra¡ning which comes wìth time.

The offlcers relying solely on supervisors for all answers and quest¡ons. They are often scared to make a decision or

confront an inmate.

More decisional based training.

Handling situations without Hands on being the first choice to resolve issues with inmatês.

Report writing and fully implementing community/problem-oriented pôlicing strâtegies...to build community trust and

buy-in.

Drug investigations

Being a small agency, we have to rely heavily on larger agencies for training opportunities and the academy.

lncreasing the number of instructor classes and/or training opportunit¡es thal could be used within the agency to train

officers would be beneficial.

can't think ol any

See above.

N/A

Unsure at th¡s moment

None

More lraining for "Active Shooter/N4ass Casualty" sìtualìons.

None

Todays young recruit lack Õommunicâtions skill necessary to do the job effectively and th¡s should be given altention

in the academy as well as requ¡red throughoul the officers career.

NIA

NCIC training -

None

Just those as previously stated. We do a complete and thorough training after academy graduation or on a new h¡re. I

believe the additional patrol training would allow us as a small department to get the new officer up to speed at a ûìuch

faster pace. I would like to see more hands on ha¡ning with recruìts as they are in their basic program,

No response at th¡s time!

More specialized advanced tra¡ning

Training on Autism lraining specifìc for campus police officers

I can't th¡nk of any pressing issues that need to be addressed by the academy.

Report writing. Courtroom teslimony,

We simply struggle trying to get an officer in some of the instruclor classes, because they fill up so fast. We would like

to have the ab¡¡ity to not have to rely on other agencies for annual train¡ng.

l'm sure there are some.

Date

1/5/2016 9ì11 AlVl

121912015 4:57 ?IA

1 1/20/20'15 9:39 AM

1 1/19/2015 B:43 AM

1111612015 10:26 AM

1111512015 2:48 PM

1111412015 3:42 PltA

1 1/9/2015 9:59 AM

111812015 12:34 PM

111712015 6:47 N'rt

111612015 3:10 PM

111612015 10:58 AM

111312015 4:49 PM

11/3/2015 1:16 PM

111212015'11:40 AM

10128120'15 1:40 PM

10128120157:46 AM

'10/26/2015 3:38 PM

1012612015 2:26 PM

1012612015 1:49 PM

1012612015 10:08 AM

1012612015 8i19 AlVt

1012312015 11:59 AM

1012312015 11:52 AM

10123120'15 12:2O AM

'1012212O15 7:27 PM

1012212015 1 1:50 AM
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Training needs and Services

Our jurisd¡ct¡on requires a great deal of customer service oriented tasks as well as community policing tasks. Officers

, must understand the difference between the guardian mentality and the warr¡or menlality and when each one is

appropriate.

na

NO ANSWER

Talking to inmates

Due to the s¡ze of our facility and frequency ol lraining we need to nearly double our number of Advanced lnstructors

nla

It would be nice if there where more satellite facilitys

none

nla

' How to deal with different races

leadership and elhics

None

Specialized training for detent¡on officers ¡n depth Gãng recogn¡t¡on, prâct¡cal Ethics, Practical Defensive Tact¡cs and

Survival.

Unsure at lh¡s t¡me.

Weapon training

ADD THF SMD CERTIFICATION TO BASIC.

nla

Sav¡ng money w¡th Academy hosted or sponsored train¡ng.

Short staffed when one off¡cer goes for lraining

Offìcers need to know how to perform their dulies when place under duress.By utilizing more senario based training

officers can be tested in different jail situations to see how they would reâct under extremê or emergency

c¡rcumstances.

Retention- How new LE can deal better with the challenges they w¡ll face.

i would like for all new hires to have a chanc€ to work in a delention center

See above in reference to DT lnstructors taught by anyone other than Acãdemy ¡nstructors not being recognized.

My agency is small, so I don't have challenges currently

teaching more community policing/less militaristic

There are no unresolved challenges at this tìme.

IPC skills should be ìnlorduced along with ways to defuse a s¡tuation. Direct Supervision.

None known ãt this time.

Fortunately, th¡s has happened only one time. We had a student fail the driving course, and she failed again after

being recycled. We do not (like most agencies) have access to a driving range, so we felt helpless. I know you

somelimes allow depanments to book the driving range, but it is difficult to book it in time for a recycled student. We

did inquire about sending a driving instructor to help the student durìng "down time" (since she had originally passed

the firearms) but we were denied. We felt that it may have benefitted lhe student with more practice (instead of just

being on cone duty). This is just a suggestion, and we do not feel sore about it. We just felt that this would be a way to

give more remedial training to the students who need it.

we are a department of I so when we send someone to the academy for recert .it is very hard for us to cover the

shifts.We can only go to the academy ¡n the coolêr months we are a beach commun¡ty'

We are a small agency. Mäny of our officers who have not worked for larger agenc¡es lack a great deâl of real world

experience and have so many quest¡ons. Most of our issues are the¡r understanding numerous complex situations they

face daily. Advanced train¡ng through SCCJA could ass¡st however we understand budget issues.
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Training needs and Services

Train;ng ¡n different areas as mentioned âbove. When I view other stâtes advance training such as North carolina,

there ¡s an array of courses offered to LE.

At this time our biggest challenge is finding qualif¡ed people to send to SCCJA. Once we find them getting a academy

dale

, Keeping enough qualified trainers to inslrucl the var¡ous recurring mandaled courses.

not sure of any

Be¡ng a moral role model.

lnmate / Offrcer relationships ând communications.

None

Courtroom training. Performing this will increase lhe offìcers comfort level w¡th their case presenlations.

Currently unable to answer.

lnvestigating Cyber crime and Social Media

Affordâble advanced trâining.

Specialized train¡ng

N/A

The officer needs to know how to apply the laws for criminal and traffic. That they need to meet the elements to charge

criminals.

none

Advanced class fees, long wait for basic law studenls

Offer more of var¡ety of classes.

N/a

Limited budget for advanced training opportunities for fee. Need a larger array of advanced training areas provided by

SCCJA.

none

None

Child custody and civil dispute training

Bas¡c fingerpr¡nt¡ng, picture taking, pahol rífle training

Courtroom prosecution traìnrng.

Nothing at the pÍesent

We go out to find classes and can't depend on the Academy as they haven't had the topics we needed. Too much

seems geared to small âgencies

PREA training classes

More slot avalability for the basic 12 week LE class being a smaller agency. Sometimes it is several months before

they can go.

verbal communication with suspects and/or victims.

nône

The use of body cameras.

Better, consistent tra¡ning for secur¡ty aspects. ln the age of mâss shootings and terrorism, this area is a huge concern

for the court system.

See¡ng other agenc¡es not holding their reserve officers to the same standard the full time officers are held too. Such

as ìn-service training, riding hours ecl

N/A

none

1011912015 4:39 PM

1011912015 4:22 Pltt

10119120154:01 PM

10/19/2015 3:49 PM

1011912015 3:44 PM

10/19/2015 3:43 PM

10/19/2015 3:39 PM

10/19/2015 3:34 PM

1011912015 3:22 PM

10/19/2015 3:13 PM

1011912015 3:11 Pl¡i'

1011912015 2:49 Pl,i1

1011912015 2:47 PM

1011912015 2:44 Pl,i1

10/19/20'15 2:30 PM

1011912015 2:28 PltA

1011912015 2:26 P\Å

1011912015 2:1 5 PM

'lOl19l2O15 2:14 ?M

10t19t2015

10t19t2015

1011912015

1011912015

10t19t2015

1011912015

10t1st?015

61

b¿

bJ

64

65

66

67

68

69

70

7'l

79

80

81

82

83

84

85

74

75

76

77

78

1:54 PM

1:54 PM

1:45 PM

1:28 PM

1:12 PM

1:00 PM

12:58 PM

86

87

88

89

90

91

92

o?

94

1011912015 12:53 PM

1011912015 12:50 PM

10t1912015 12'.46 PM

1011912015 12:44 Pl'li

1011912015 12:34 PM

1011512015 12;33 PM

', 1011912015 12:29 PM

1011912015 12:27 PM

1011912015 12:21 PNI

3/5



95

OA
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99

100

Training needs and Services

lncident Report wr¡ting as it pertains to main report, supplêmental ând ¡nvest¡gative. Legal¡ty of verbiage (descriptors of

"drunk" or "fighting stance"),

EVO Traininq for small departments that don't have a driving instructor, and fìrearms certification for small department

new hires where the department does not have a firearms instructor. Maybe a trâvelling inslruclor?

More access to Class 3 training and specialized trainings, such as tra¡ning to allow more to become instructor cert¡fied.

?

No challenges just complacency.

The bulk of the Academy trainìng helps wilh a large portion of challenges we fãce, other challenges are non-Academy

relâted.

All of them! No, really...bel¡eve ¡t or not, I think y'all do a great job. And an outstanding .iob with what monies you're

given. I don't hâve the answer (and I know I should suggesl one when complaining!) to better funding ând fixing. I

think a6 a whole as long as the communication lrom the Academy to the Department is maintained we should be able

to get through mosl needs. Like I mentioned previously, I think we need to get ahead ofthe generational ¡ssues and

work on some interpersonal skills and dealing with people.

lnstructor development and community policing.

I feel the academy is doing a good job in teaching officer to meet mosl of our challenges.

Taser/Stìnger or eleclronic control devices training Basic palrol rifle

Training reserves

, Getting new h¡res ínto basic class as well as advance classes in all areas of LE. Very limiled. more need for advance

patrol and ¡nvestigation techniques

' none

: courtroom procedure

Everyday changes in laws and crime, the academy keeps off¡cers and new recruils very knowledgeable on the many

changos in the law enforcement community.

, More advance class held in local area. Larger Dept. can hosl many of the classes, th¡s would cut down on the SCCJA

' lo house and leed the students.

none

None

N/A

None at this l¡me

N/A

An increase in population generates an increase in officer involved collisions. More driver's training is desperately

needed

We have a small facility no trâ¡n¡ng room only conference/training room we have to visit other facil¡ty for the little

' training we get. DT Trainer / Taser Trainer

Ethics

none

n/a

r I see no challenges. The slaffworks very hard with any issues that arise from our agency.

: Keeping fresh on certs like DMT. We have so few DUI's that a trâining page that could be viewed a few times a year

: would be a great help.

: none

I I dont th¡nk there is anyhìng thãt is nol covered that would lead to resolving any issues. I would say that f¡tness is an

I issue in coffect¡on and law enforcement ¡n genera¡ but the three weeks is just not enough time to work on fitness.

415
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Everything

None

Training needs and Services

Basic ¡nvest¡gat¡on skills ând techniques training, could be helpful.

Preservation of technology based evidence and kaining on the laws and how they apply not only for first responders

but also for Basic Det€ctive Training.

retention....more diverso train¡ng curriculum/opportunities might lead to better retention of offìcers desiring !o

"specialize"

we need more COPPS training, lhis is movement seen in many law enformcment agency, and I bel¡eve it is the

progression of the nation.
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Training needs and Services

{l'l(} Considering mandated training only
(Basic Law, Detention,

Telecommunications), when your officer
returns to your agency upon graduation, in

which areas do you see the greatest
weaknesses? Strengths? Please indicate

which mandated program your officer
attended.

Irnrwered; 1ti/ $k¡ppûrl: 20

#

1

2

Responses

Testimony before a jury

Bas¡c Law. S¡tuat¡onal lhreat assessment, formulat¡ng slrategies and inìtiat¡ng action plan and then re-assessment.

More attenl¡ve & alert to persons and surroundings. Officer Safety issues.

Detention - they are more knowledgeable about laws and why we do some things. Weaknesses the importance to

remember DT's âfter returning, how to talk to inmates and address issues wilh inmates.

Weaknesses - decision making, they are very unsure ol themselves and the pract¡cal problems range is not giving

them this when the irìstructors give every student "3's" before they begin their scenãrio. Strengths - increased

knowledge of traffic stops, collision investigations and DUI enforcement.

Stronger at knowing how to handle ¡nmâtes.

Weaknesses - Collision invest¡gation and driving

Ëvo.

Strengths: The officer returns w¡th a good basic understanding of the law and how to conduct themselves on the street

to stay safe. I can't really def¡ne a weakness due to the facl that there are so many var¡ables w¡th each call for service

or situation that the off¡cer will find themselves laced with that it would be impossible to the academy to produce an

olficer capable of knowing what to do no matter the siluation. That being said, I don't see it as a weakness on the

academy's part but what an officer graduates lacking are things that take time and experience on the street to learn.

Traffic stops and apply¡ng laws and procedures to certa¡n incidents. Need more hânds on exper¡ence.

I know this is menlioned a lot, and l've heard the explânat¡ons for why it ¡sn'¡ done, bul electron¡c weapons training for

Basic Law would be very helpful. As far as slrengths, adding SFST training wâs very benefiô¡al.

Basic Law - I believe the officers just lack on the job training. Once they complete FTO, they are able lo use what they

leârned at the academy and apply it to real life calls.

unsure at this moment, sorry!

Basic Law... Public Communication... How to be conlìdent and assertive without eoming off arrogant.

Olar PD hires only cert¡f¡ed officers.

My employees altend all thrêe. Bas¡c law in my opinion is the weakest area. lnstructors should have more police

experience before they âre chosen to instruct in the Academy,

N/A

Basic Jail - How to deal with an unruìy argumentative delainee that is acting out lo get tlìe Officer to do something

they should not!

NiA

I think when lhey return from the acadenly, they'rê excited about being certified, so they pây âttention to delails during

the first month or so.

Bas¡c Law. Weakness - Report wr¡tìng. Strength - State laws.

Date

1/5/201ô 9:1 1 AM

1 1/20/20'1 5 9:39 AM

1 1/'19/2015 B:43 AM

1111612015 10:26 AM

1111512015 2:48 Pltli

1111412015 3.42 PM

1 1/9/201 5 9:59 AM

111812015 12:34 PM

111712015 6:47 Al'A

1116/2015 3:10 PM

111612015 10:58 AM

111312015 4:49 PM

111212015 11:40 AIV

1012812015 1:40 PlVt

1012812015 7:46 Al\A

10/26/2015 3:38 PM

1012612015 2:26 Pl{i

1012312015 1 1:52 AM

1012312015 12:2O Altli
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Training needs and Services

Basic Law - new officers still struggle with problem solving skills and confìdence. However, they are stronger ¡n the

ârea of understanding and utilizing officer safety.

Weaknesses - Report writing (Bas¡c Lâw) Strengths - Driving (Basic Law)

None

na

NO ANSWER

It would be nice to have more certs available to officefs going through so that when they came out they would have

more tools ¡n there tool box. for example radar,lidar,dui,patrol rifle ect

Haven't had a new officer in ouÍ agency ¡n two years Very pleased with the turn out in the local area deparlment

nla

invetsìgations

Longer training for Basic Detentìon with emphasis in detaining the mentally ill and offìcer survival skilfs. lVore defensive

tactics as the Detention Officer is less likely to be armed and more likely to face aggression from inmates or arrestees.

Fundamentally they are awâre of requ¡rements ând better prepared to implement them,

Basic Jail: Handle inmates is very weaknesses

WEAKNESS - LISTED ABOVE STRENGTH - CONFIDENCE HAS IMPROVED OVER PRE 1 2 WEEK BASIC

OFFICERS.

Basic Law... Along with a good FTO program I feel the academy training is very good.

' lt's extremely beneficial to complete the NCIC train¡ng for all progrâms, but there are still concerns with getting the

Basic Law officers up to speed in other areas.

' Att¡tude

The hands on âspect, Detentìon, officers need more repitition so, learned skills can become muscle memory.

Rea l¡fe situational issues. How to answer calls and deâl with everyday crisis and non-crisis calls. More practical

exerc¡se needed how to deal w¡th crack dealer sellìng drugs on s¡de of street while remaìning within the law, more

pract¡cal traffìc stops, etc...

there thought of my is different,they take the iob more serious.

Since the incorporation of the 1 2 week program, the Academy is doing a better job in preparing officers for the iob.

(Basic Law)

All Officers currently are at least 10 year veterans in Lâw Enforcement.

N/A there are only three of us in SC so we don't have regular graduates from the academy. The three of us graduated

from the academy 15-25 years ago.

Basic Law: Strengths are oficer fitness and officer safety. Weâknesses are report writing and communication skills.

I'm glad that S.C.C.J.4. has added reporl writing to the curriculum. I think that the communications problem is a

generatiorral issue. Technology is great, but ¡t has taken away from face-to-face communicalion.

They need to spend more time in the cr¡sis house and learning how to answer different calls. They do come back willr

most of the other certificates they need like radar,dui ,etc

The WPD tr¡es to recruit exper¡enced certified officers and during my tenure we have not senl anyone foÍ mandated

training other than class 3.

Basic Lâw, I have had several Officers return with what I would call bad information on how to conduct a traffic stop.

: Coming from several Olf¡cers some of the techniques being advised at SCCJA ¡s dangerous and we are not sure

where the ideas are coming from.

Basic Law-vehicle ând pedeslr¡an stops need the most reinforcement and continued training.

My officer's have been in the law enforcement field for a lengthy period as of now, I have a officer that w¡ll attending

the academy in January .

Professionalism - Learning how to communicate with inmates and sfaff.

None, we only hiÍe pre certified officers due to size and budgetary constraints.

1012212015 '1 1:50 AM

1012212015 10:24 AM

1012212015 9i15 AlVt

1012212015 8:34 AM

1012112015 8-.26 Pl\l

1012112015 11:27 Al'lt

1012112015 10:54 AM

1012112015 7 .08 Al\A

10/20/2015 3:39 PM

1o12012015 2:45 Pl\,Íi

1012012015 1:49 PM

1012012015 1:41 PM

1ol2ol2115 1:31 PM

1012012015 12:14 Pl,A

1012012015 11:55 AM

1012012015 11 :28 AM

1012012015 10:10 AM

1012012015 9:57 AM

10/20/2015 9:03 AM

10120120158:11 AM

10/2012015 8:01 AM

10t19t2015 7.34 PM

10/19/2015 5:50 PM

10/19/2015 5:49 PM

10t19t2015 4"48 PM

1o11912015 4:22 Pl\A

1011912015 4:01 PlVt

101191201s 3:44 PM

10/19/2015 3:43 PM

10/19/2015 3:39 PM
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Training needs and Seryices

Understanding the civil end ofthe law would be an area where we have noticed weakness. Strengths would be some

of the certif¡cations they now get while there dur¡ng basic. These are, Data-Master, SFST, NCIC etc.

Communication Sk¡lls

Weakness: lnmale supervision skills Strength: Some understanding of legal issues in ja¡ls.

Basic Law Enforcement. Our offìcers seem to be well rounded upon graduâlìon.

I see them as neither weak nor strong but mainly on the cusp of learning lo do what the agency needs them to do.

Basic Law-Not knowing how to properly make a charge, sometimes the¡r safety are at rìsk as ¡f they forgot everything

the basics. Strengths-Communicat¡ons

report writing, proper use of laws

ln areas of Basic Law and Telecommunications grasp a general concept. Telecommunications needs focus more on

some of the ìssue smaller departments face. Also continued training for Telecommunications,

N/a

When officers return from Basic Law training the greatest weaknesses we see are a lack of practical understanding of

the applicat¡on of laws. The testing process is set up in a way that students do nol absorb and relain the information in

the legals component but rather study to "pass the test". We find recruils in field training who struggle with being able

to explain basic search and seizure principles or cite stalutory requirements for commonly enforced laws. Off¡cers are

regularly lacking in confidence ofthe knowledge and training they received. Offìcers are lacking in defensive tactics

ability as DT training does little in te¡ms of training at speed and preparedness for fluid, full speed encounters. We see

officers attempting defensive tactics during use of force incidents in â "step by step" method rather than a fluid

êxecul¡on of techniquês. The area where we see officers return with the highêst degree of knowledge and ability is ¡n

traffic enforcement concepts.

none

Child custody and c¡vil dispute tra¡ning

Good overall officers coming from baslc law enforcement tra¡ning.

Court room testimony & procedures

Some instructors have been away from the real world for too long.

Bas¡c Detention- I have not seen and weakness

For basic a report similar to what is relurned to the agency after pract¡cal probems, showing areas that need

improvemenl from things like test involv¡ng DV, DT, and legãls. Things we can put more attent¡on to during FTO. More

lime needed for putting everything together during practical problems.

Most officers are motivated when they return from training of any kind and are exc¡ted to get back to work and use

what they learned.

Overall, I think they begin as prepared as possible, l fike the current Basìc as it is.

nla

BLE Classes: Domest¡c Violence ând EPC are two (2) areas in wh¡ch tra¡ning could be expanded. Some of the

scenar¡os in weeks 10 and 12 crisis house get too convoluted for basic students to really understand whal;s going on

and how they should handle it. More structured scenarìos wot¡ld maybe be better utilìzed.

Basic training, l¡ttle understanding of how a tiny municipal court system works. that sometimes a municipal judge will

throw a ticket out or refuse to sign a warranl in spite ofa highly articulate argunrenl and in spite ofphone calls to the

academy ¡nstruclors on what should work.

NA have not yel lrad this experience they all come here certifìed since I have been working in this position

communication skills, report wr¡ting

Detention: None that I cân recall at this point and time.

Weaknesses would include good head knowledge, but lack of tirne on the street although the practical problems range

at the Academy does give them a lot to start off on. Strengths would include good knowledge ol SC law and basic

tact¡cs for patrol,

1011912015 3:34 Plt{

10/19/2015 3:13 PM

1011912015 3:11 PM

1011912015 2:49 Pltti

1011912015 2:47 PM

1011912015 2:44 PlVt

1011912015 2:28 PM

1011912015 2:26 Pl'l

10t1st2015 2.15 PM

1011912015 2:14 Pïrt

1011912015 1:54 Pl¡lt

10/19/2015 1:45 PM

1011912015 1i2B Pl\A

10/19/2015 1:00 PM

10h512015 12:58 PM

1011912015 12:53 PM

1011912015 12:50 PM

1011912015 12i34 PM

1011912015 12:33 PM

1011912015 12:29 PM

't0t19t2015 12.27 PM

1011912015 12:18 PM

1011912015 12:10 PM

1011912015 12:08 PM

1011912015 12:07 Pl'Ii

1011512015 12:06 PM

1011912015 11:56 AM
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Training needs and Services

Weeks l0 & 12 some of ourofficers seem to hesitant in mak¡ng quìck decisions. lwould like to see more training at

the practical problems village, (scenar¡os). Exposing recruits to MORE scenarios should make them more comfortable

when they return to their agency and start lheir new job as a patrol office¡.

Basic Law...Let the beatings of the dead horse begin! Overhaul of the DT program!! You're teach¡ng officers to

memorize things for a test. You aren't teachirlg them a useful skill. NO ONE has or will ever approach sonleone from a

high guard to handcuff them. I'n1 sure it was a fântastic idea in 1975 when Siddle came up wilh it, ln 1975 we also

thought smok¡ng and drinking while pregnant was a good idea, along with lead based pa¡nt! l'n'ì sure you get the

picture? The ideâ ¡s, we in law enforcement need lo keep up with the times. And PPCT ând perhaps more ¡mpôrtantly,

the way il's taught, is way past the times. I can go on and on as you know about th¡s, so let me digress..... I can't

personally speak of the ent¡re academy as I was only a 6 week attendee. But your strenglh is probably in your staff of

instructors (at ¡east about 90%) who do what they do for crap pay because of their love and dedìcat¡on to this

profession and way of life.

lnterpersonal communìcations. Many officers have linrited comnrunical¡on skills and it reflects ¡n lhe field tra¡ning

program.

Basic Law the off¡cer seem to be well trained. I think ihe officers get what is needed from the academy and the

weaknesses I see can be correôted through the FTO training.

I believe that you are doing the best you can w¡th the resources provided. I use both the Basic Law and

Telecommunications training wìthin our agency.

The in.iuries received dur¡ng the physical Ag¡lìty Test would be the greatest weakness and but other than that it ¡s a

well rounded training outline.

Dealing with a hostile environment, they âre shocked and worried about law suits. lls like new hires are afraid to do

their jobs in a professional wây. lf new hires could be v¡deo laped, their actions could be reviewed and they see what ¡t

looks like and how ¡t could bê misconstrued in a train¡ng env¡ronment so they can compare their act¡ons w¡th train,ng

doing their.job ¡n a structured manner.

Bas¡c Law.

courtroom. report writ¡ng BLE

ln reference lo the BTOT training: Weaknesses - as previously mentìoned they are not comfortable with using Spanish

on â call and do nol rêta¡n this information. Strengths - they have a belter underslanding of the position

Weâkness:Basic Law- not enough practical practice using knowledge of laws in everyday s¡luations.

We are seeing the officers not have t¡me on the range. More Hands on role playing.

Academy provìdes an excellenl foundation of kainìng for new officers to cont¡nue building upon.

Weaknesses- Communication skills Skenglhs-Somewhat belter understanding ol laws and more confidence in what

they are doing.

None ât this time

I don't see any weaknêss. Our offìcers attend the Basic Law Enforcement Class. I think that the Academy prepares

them well,

traffic collision ¡nvestigation

No great weaknesses bul officer might need more legals faining .

Delent¡on, There Basic Communication Skills Towards lnmates lmprove Also Report Writing lmproves

all of our bas¡c jail officers come back eager and full of knowledge.

nla

I see no weakness.

practical approach conlmon sense decision making.

greatest weaknesses are just pratical hands-on type tra¡ning is still need and I dont think there is any way to resolve

that at the academy. They know the law when they are done and what to expect in a conectional setting. My officers

attend the basic detention course.

Basic Law (limited duty). A strength for my relurning staff has been the ove¡all knowledge picked up by officers

attending, Even in â limited class time frame.

1011912015 11:48 AM

1011912015 11.47 Al\A

1011912015 11 :46 AM

1011912015 1 l:44 AM

1011912015 1 1:43 AM

1011912015 'l 1:40 AM

1011912015'11:39 AM

1011912015 1 1:36 AM

1011912015 1 '1:30 AM

1011912015 11:29 AM

1011912015 1 1:29 AM

1011912015 11:27 AM

1011512015 11:13 AM

101191201s 11:12 AM

1011912015 '1 1:07 AM

1011912015 11 :01 AM

1011912015 10:55 AM

1011912015 10:54 AM

1011912015 10:52 AM

1011912015 10:51 AM

1011912015 10:5'l AM

1011912015 10:50 AM

1011912015 10:49 AM

1011512015 10:48 Al\/

1011512015 10:47 AM

1o11912015 10:44 AM

80

81

82

83

84

85

86

87

BB

89

90

ol

92

93

94

95

96

97

9B

99

100

101

102

103

415



104

Training needs and Services

When officer returns froni Basic Law they havean understanding of what iis needed on a general level. We can thên

take thal and curta¡l it to a level more specifically based on whât we do at our depârlment.

ln the section lhat I am assigned to we have only sent two people through for limited duty trâining.

Wêaknesses arë noted ln Physical conditionhg, State Law (Traffic and Cr¡m¡nal) and firêarm handling. Anyone can

qualify âfter a week ol shooting, however, they lack basic safety and gun handling techniques and procedures. All

offlcers here attend BLE

Once again, COPPS< and its sub-teaching. Our agency has recently adopted PTO, which has a major focus of

Problem-solving policing methods.

1011912015 10:38 AM

1011512015 10:33 AM

I lohgtzois 1o:31 AM

1Ol1gl201510:28 AM
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Tatum, Jennifer D.

From:
Sent:
To:

Tatum, Jennifer D.

Monday, October L9,2015 1-0:L9 AM

lM KEEL@sled.sc.gov';'proliver@schp.org'; lleroysmith@scdps.gov';

--jerry.adger@ppp.sc.gov';'nxculloughr@dnr.sc.gov';'taylora@scdnr.state.sc.us';'cdJ1.4
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'chiefcapers@sc.twbc.com';'tjrnothytool ma ntaylor@yahoo.com';

Ithompsond @sccoast.net';'þamberg pd@bambergsc.com';
t h i ef b I ack@ cityof ba rnwe I l.co m';'yuoswa I d @ bates b u rg - I eeavi I I e.o rg';
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-bpdchief@mecsc.net'; þlicedept@sjtc.net'; ¡rollins@bishopvillepd.org';
jehief@blacksburgpd.com';'chiefholston@yahoo.com';j+eynolds@townofbluffton.com';
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*fhilton@greenvillecounty.org'; l*rñurphy@bcgov.net';.l.ivingsg@horrycounty.org';
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-scarlan@aikencountysc.gov'i þgallam@aikencountysc.gov';
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'thoppsond@sccoast.net'; 'broxto¡lr@bambergcounty.sc.gov';'rytSheste12874

@aol.com'; 'bap.bergf@bambergcounty.sc.gov'; 'rggsellk@bambergcounty.sc.gov';

'rdglling@bambergsc.com'; 'mbrgwn@barnwellsc,com'; 'bcyøech29@gmail.com';

'sgrilfith@ barnwellcountysheriff.net';' bjoluon@barnwellcountysheriff.net';
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leesviþ.org'; 'sc9Þon@bcgov.net'; 'philipj@bcaov.net'; 'qgrant@bcgov.net';

'lrobinsoa.@bcgov.net'; jvortgch@ bcgov.net';'wangelo@ bcaov.net';
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To: rñ d a nyov @ town of b I u f fto n. co m' ;' pfa n n o n @ tow n of b I uf f to n.co m' ;

Tcaonzales@townofbluffton.com'; 'g6yder@bju.edu'; ,B'dnneau-Chief@tds.net';
'pe-ndarvisk@yahoo.com'; 'þranchvillepd@gmail.com'i 9ranchvillepolice@gmail.com';
'ÞãPd29572@gmail.com';'clþófpolice@burnettown.com'; 'rrb\ tIL12@gmaiLcom';
'ptrentham@calhouncounty.sc.gov';'cp;bhiefgalloway@gmail.com';
'tþgault@camdensc.org'; 'ssÞ+lh.lt@camdensc.org'; 'torynofcameron@windstream.net';
' BSMcNeill@ gmail.com';'chieþcneill@yahoo.com';
'willianplowman@yorkcountygov.com';'dc¡ø,vs@cityofcayce-sc.gov';
' pdt/au lt@cityofcayce-sc.gov';' bsneþrove@ cityofcayce-sc.gov';
'mUbldep@cityofcentral.org'; 'kjus!þ"e@cityofcentral .org';'rcgaÅg@chapinsc.com';
'chief@cllapinsc.com'; 'scholzs@¡,harleston-sc.gov'; 'bh9*ins@chs-airport.com';
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'kwinns@chay'ástoncounty.org';'pfoslgr@charlestoncounty.org';
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'srywelski@cþlestoncounty.org'; 'lloyd.g¡eenawalt@us.af.mil'; 'christgpher.lindsey.2

@us.af.mil'; 'curtis.sayls@us.af.mil'; 'mpuryis@cheraw.com'; Jriþry@cheraw.com';
'kthomas@çFráw.com';'lewis.bjgnton@therokeecountysc.com';
'sanderson@cþerókeecountyshériff.net'; 'rpadgglt'dcherokeecountysheriff.net';
'twicks@cherokegpuntysheriff.net'; 'rbright@¡hei'okeecountysheriff.net';
'chiefswoffo rd@chfii| net'; 'tmelton9¿hesterso.com'; 'tcroft@ehesterso.com';
'dmcmurray@clesterso.com';' Rodom@.chesterso.com';'rsprgu5e@chesterso.com';

Johnrpoole@yahoo.com'; 'weissn¡p@chesterfieldcoroner.org'; 'sgþspie@shtc.net';
'lteal@shtc.oet'; 'animalconLrølofficer}S@gmail.com'; 'dleg@chesterfieldsheriff.org';
'ttimney@cheglerfieldsheriff.org'; 'ckeryrl4}7 @gmail.com'; 'dqlilenbycpd@shtc.net';
' hil lia rd 12 @cþdel.ed u';' m mac!t'@ citadel.ed u';'coy'øtir @citadel.edu';
'spearson@cl¡úIsn.edu' ;'wmma¡ning@clarendoncountygov,org';
'tmcbridepedc@clarendoncountygov .org'; 'sbri)zf@clarendonsheriff.com';

'kcoker@clarendgnsheriff.com'; jstone@cityofclemson.o rg' ;'jpmp clemson.edu';

J b rothe@clepsôn.ed u';' harriyÆ clemso n.ed u';'erich@clemson,ed u';

'maddison@cþofclintonsc.com'; 'kblrykwood@cloversc.org';'ddgter@cloversc.org';
' mezzap el @ 9aa sta l. e d u' ;' r p e I I e ;i@ co a sta l. e d u' ;' b e a¡d ry r1 @ cof c. ed u' ;

' ta d a m s @ c o I l gto n co u nty. o rg' ;' s b rgvø-n @ co I I eto n co u nty. o rg' ;

'phaase@collejgncounty.org';'acamçrbell@colletoncounty.org';
'rmitchell@c oller.tñcounty.org'; 'dadar¡s'@columbiasc.edu'; 'tcogk-@columbiasc.edu';

'cfdrseel@colur^lJzia3c.net';'acruz@phasc.org';'E.tt/¡rtin@columbiaairport.com';
'anavery@colupbiasc.net'; 'sccurrig@columbiasc.net'; Jmh¡ywood@columbiasc.net';
'dahowe@columbþc.net';'mhnffin@columbiasc.net'; 'in\pâenendez@columbiasc.net';

'sawalker@colurybiasc.net'; 'mawillig@columbiasc.net'; jr'0øaflister@cityofconway.com';

'dparker@cityofconynyrom'; 'ssmalJ,@cityofconway.com'; 'cffig@cotlageville.org';
'cowardpolicgdepartment@gmail.com'; 'davi$.rnorris@csx.com'; 'Gjpye@live.com';
'lesamccormickÇyahoo.com'; 'dcpfl¡aining@darcosc.com'; 'amg.rshall33L1@yahoo.com';

J I u i @ d a rcos c.5øm' ;-' p ostoÆ h a d @ a o l. co m' ; j d a v i spd p d s c. o rg' ;
' D e n m a rkt ra i n i n grfm i d d I eto n @ g m a i l. co m';' s h u !9rél @ d e n m a rktec h. ed u';

'cplboatwrighlQ4rmail.com'; 'dcdctra[¡ing@gmail.com'; 'labra{îam@dillonsheriff.org';
jsapp@dillo¡rheriff.org';'rberry.dpè@gmail.com'; 'dillotpityice@aol.com';
' Lwalsh@dorcfelercounty.net';'rsimmo,¡x@dorchestercounty.net';
'wtaylo r@ do rchestgçeounty.net';'tva rldóra n @do rchestercou nty.net';
'abrebner@dorchestepøunty.net';'dthpfnas@dorchestercounty.net';
' Kb i I I i n g s @ d o r chesTe@u n ty. n et' ;' c co qafe r@ d o rc h e ste rco u nty. n et' ;

'lhenerey@d orches)Éícounty.net'; 'duewdstpd404@wctel.net'; ja,¡nathis@duncanpd.org';

'agreer@easleypy'.org';'ttollisoryØéasleypd.org';'kjaggñ@edgefieldcountysheriff.org';
' m howa rd @ eþefie I d co u ntys he riff .o rg';' m abtlf.ts @ ed g ef i e I d pd.o rg';
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To:

\b2

' gtodd @ gtc ouþ.org' ;'J Bra ntl 'bcribbpcogsc.com';
jbattista ';' kottØcityofgoosecreek.com';
'srice@g m' ;'togpdpttc-i.net';'rbarr¡ard@greenvillecounty.org';

'cscott@king s¡SÆÃrg';'lburgess$,ityoflakecity.org'; 'lakevlvr¡cdB24@att.net';

3

'ddavis@greenvillgeou nty.org' |'tkinsfer@g reenvillecounty.org';

Jvandermosten@preenvillecounty.or g'; 'amcdVxtáll@greenvillecounty.org';
'mitaylor@g reenville)re¡unty.org'; 'dleague@igreenvillecounty.org'i 'tpifchell@ghs.org';
'cwilson3@glyxorg';'shyatt@gleenvillesc.gov';'dimbygh@greenvillesc.gov';
'cmills@greenvillg;e.9ov';'mnelso2,@greenvillesc.gov';'brgefor@greenvillesc.gov';
'Terence.Brooks@gvltec.edu'; 'cchesr¡gy@gspairport.com'; 'gpgwell@greenwoodsc.gov';
'dkittles@gr 

""ny,fuodtr.gov';' 
jlongóprcenwoodsc.gov'; 'swiliáms@greenwoodsc.gov';

'sbelcher@ g reenwgodsc.gov';'ed.supffi h@ cityofg reenwoodsc.com';
'cforrester@ cityof þper.org';'jholco¡irbe@cityofgreer.org'; 'crichardspf@cityofgreer.org';
' kg o rd o n @ h a m ptó n grrn tys c. o rg' ;' kj o npf@ h a m pto n c o u ntys c. o rg' ;

' psmith@ hamptoncg$ntysc.org'; Jedwards@ hamptoncou ntysc.org';
'Bdrawdy@hampto¡sc.gov'; JSullivarphamptonsc.gov'; 'mfoyler@cityofhanahan.com';

'st h o m a s @ c ityof llrde evi I I e.c o m' ;' b ev efi .b oyd 3 0 @ g m a i l. co m' ;

'mark.blair@hartyille.org';'tenypnde.richardson@hartsvillesc.gov';'largy-RI23

@ya h oo.co m' ;' ftis jgúmi n @ be rke I eyco u ntysc. g ov';
'melissa.thgrrfféy@berkeleycountysc.gov'; 'chiefjosþdetter@gmail.com'; 'srldmanL
@ ya h o o. co m' ;' za ckgïSphot m a i L co m' ;' jimnytûl @g m a i l. c o m' ;

'leonharb@h orrySountll.org';'srricklbþ:ørrytounty.org'; 'thoppskk@horrycounty.org';
' ca u seys @ h o r 2[æ unty.o rg' ;'t h o m y@ h o rryco u nty .o r g' ;' b r Ed6wa rd s4 5 0

@ h ot m a i L co m' ;' i p d lptl@ g m a i L co m' ;' ip dap @ h ot m a i l. co m' ;

' marshalone @'Wofire.orS' ;' irmop;)ø{Z@townofirmosc.com';
'kraig.thompsorpioppd.net'; 'kusrypióþ.net'; Jhawlgi.ø3.ivapd@wctel.net';
'bnew.ivapd@ryçtel.net'; 'bowerslOhorrycounty.org'; 'dillj@horrycounty.org';
'lowee@horryco)nty.org'; 'mcfadÇãd@horrycounty.org';'rjuredduc@horrycounty.org';
'napolitj@ho rr'{pounty.org';'Perezdp'T'rorrycounty.o rg';'schoydr@horrycounty.org';
' a ke I I e r@j a c kso nis{.g ov' ; J a m e stgøh p d 1- @ h o m es c. co m' ;

'a benjami n @j asþyzoun|ysc.gov';'sne;øfon @jaspercou ntysc.gov';
' m ma rsha I I @j aspêrco2,rtrysc.gov';' cgailla¡d@jaspercou ntysc.gov';

Johnsonvillepolicepsc.rr.com'; Jpdrobiryløn@nctv.com'; 'chjen¡ingsL@gmail.com';
' d o n n i e. a nt h o n y dtep.lraw. s c. g ov' ;' cry slal þ6d ge @ ke rs h aw. s c. g ov' ;

'Kevin.lynch@ uersníy&.gou|burry.g^fnett@t<erstraw.sc.gov'; 'rleeÐffitree.org';

I





To: 'lamarpolicedep¡ntfirent@yahoo.com'; 'Ldeason@laøfso.net'; 'EBrolm@lacoso.org';

'clilly@lace-so.net';'brollins,@facoso.net';'hhowa,¡d@lancastercitysc.com';

Jmeeks@lancastgrcitysc.com'; 'psmitU@lancastercitysc.com';'gaJJen@lander.edu';
'ebriggs@landerpdú'; 'jason.ffin@cityoflandrumsc.com'; 'tedgms2@hotmail.com';
'dcart1980@yahog:.com'; 'lpdcryst9J,@b,ellsouth.net';'mcgats@laurenssheriff.org';
'JSharpton@ lau reryisheriff.org';'vlawlón@ laurenssheriff.com';
'dlollis@ laurenssDriff.com';'ktuckeT@laurenssheriff.com';
' d ev a n s @ c i t y of I au rprts s c. c o m' ;' h m a r Ii ryØcity of I au re n s s c. c o m' ;

'ssatterfield@cityoþrenssc.com'; Jstanþs@cityoflaurenssc.com'; 'cisfman@leeso.org';

'hmozingo@legsó-.org'; jpmc¡larrie@lexhealth.org';'Tytrng@lcsd.sc.gov';

Jyo u n g @ I c s W.gov' ;' n ro d g¡x<@ | ex - co. co m' ;' kt i d wy'l@ I ex - c o. c o m' ;

'sberry@lcsd .s¡.gov';'dpritcÞãrd@lcsd.sc.gov'; 'dw,ip'der@lcsd.sc.gov';

' bw ri g ht @ I c sd ;,egov' ;' m d ayi.g@ I exs c.co m' ;' c m o1Êé n s o n @ I exsc. co m' ;

' mti m m e rm a n @)exs c. co m' ;' acgilfi p@ g m a i l. co m' ;'vtptte r@ I i b e rty p d. o rg' ;

'bshirley@ lib ertfi .org' ; jegorg@sccoast.net';'ksheBhérd@sccoast.net';
'policechief@cifyøfloris.com'; 'ccantry*l@lymansc.gov';'jhrts@lymansc.gov';
'dridgeway@ stt(eom' ;'bladso¡@marionsc.org'; jtirpmons@ marionsc.org';
'dmiles@mar'rgnsc.org';'cbarrPmarionsc.gov';'cbyeg;Þraining-officer@yahoo.com';
' s. a ke rs @ m glkforo co u nty. sc. g ov' ;' c m cco r !ffi aul di np o I i c e. c o m' ;

'gryan@maiffiolice.com'; 'booþo629570@yahoo.com';'deg*ddog326@yahoo.com';
'mcdetentiory@wctel.net'; 'mcsonarcTrayilng@yahoo.com'; 'mcrørnickpd@wctel.net';
'fbiacademy'lgipyahoo.com'; 'tho¡apl@musc.edu'; 'chamblissm@midlandstech.edu';
'steve.dunbar@tún-mc.com'; 'mark.fjelds@twn-mc.com'; 'steté.meadows@twn-

mc.com'; JbrandonpÊompsc.com'; 'nlebþr@tompsc.com'; 'epoa'tell@tompsc.com';

'msalata@topflsc.com'; 'pmoslrwski@mullinssc.us'; 'mcox@<ltyofmyrtlebeach.com';
'JCrosby@cityçr.firiyrtlebeach.com'; 'gguþnger@cityofmyrtlebeach.com';
' rm i I I e r@ c i ty ofsffileb e ac h. co m' ;' d m i I I err@ c i tyof my rt I e b ea c h. co m' ;

'nepdchief@yaþøó'.com' ;'tlawsop@ ncso.sc.gov';' mthri/t@ncso.sc.gov';
'bchapman@ y6.sc.gov'; 'rmoo,¡:e@ncso.sc.gov'; 'moco;ueell@cityofnewberry.com';
'nichols202Bp.trêllsouth.net'; Jmcpahan1978@icloud.com'; 'potferS0J.96@yahoo.com';

jo h n.f ra m pto n pexCh a n g e. nsco rp.co m';' rl a m bpn o rtha u g u sta. net';
' I i ndao@ no rtlytafisira.net' ;' masaro @;>ørthcharleston.org';
'mcardaronella@ ngËtrcharleston.org' ;' aglovgr@northcharleston.org';
'billyjohnson @nof,cnarleston.org'; 'drobing@northcharleston.org'; 'msfryd@nmb.us';

'ambest@yrnr6.uã'; 'cbjonruøn-Onmb.us'; 'ablanchard@townofnorth-sc.gov';
'mfallaw@townø,fn'órth-sc.gov'; 'cswar;)L970@yahoo.com'; Jfreprnan@oconeelaw.com';
' c g i o rd a n o @ o co¡ee I a w. co m' ;' c b e c kett @Jno n e e I aw. co m' ;' o n eþu g h d a d dy82

@ g mai l.com';'OlarP!*@ g mai l.com';' ¡çu I ls¡@?tangebu rgcou nty.o rg';

'afrazier@O rangeburgeounty.org';'dthomas@erangeburgcou nty.org';
'vdozier@or angebug(ounty.org';'cgovan@rangeburgcounty.org';
' a p o u g h @ o r an gebu¡gdp s. o rg' ;' ws m o a k @o ra n g e b u rg d p s. o rg' ;

' m cf a d d e njt @ o ctec h¡ød u' ;' sto kesd @ oiatdc h. e d u' ;' g p b pb@ O m a i l. co m' ;

Jordanseidh om@ygh6o.com'; 'stone c)d5ta)@yahoo.com'; 'rgcKettlm@sc.rr.com';

'dnorris@pelior;;e .gov'; 'buistsmi!Þbs@gmail.com'; 'regingp'@co.pickens.sc.us';

'drews@co.pickerylsc.us'; 'ronnieg@eo.pickens.sc.us'; 'sbyers@plõkenscity.com';

'brown.m2@ptc.Øú'; 'ledford.J@ptc.edu'; james.pl"bowlingl-4.mil@mail.mil';

'bparker.prp d@grgÃl.com'; 'rweke.prñ-ánn@portròyal.org'; 'lhgapøúel@presby.edu';

J rward@ presb|.edu' ;'dbeddi ggrfield@ prosperitysc.com';
'frederick.ca law o).err @ usmc.mi l';'co rnsþ@ho melandsecu rityi nc,com';
'gormanjo@hoÁelgnd3ecurityinc.com';'shap¡xf;@homelandsecurityinc.com';
'quinbypd@ sc.yrc.om'; jchap9øó@rcsd.net'; 'lcrof|úcsd.nel';'jeullg@rcsd.net';
'rflowers@rgsd.net'; 'dpaga noØësd.net'; Jstewart@rcsd.net'; 'rthg,ratBson@rcsd.net';

'rspdchief@ g>lporium.net'; Jginn@ r$@landVd com'; 'ridgev/,lepd@yahoo.com';

\'^?
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To: 'ccrowder@cityg[6ckhill.com'; james.grayso'f@cityofrockhill.com';
'chefner@cityof rgclnil.com'; John.rainjel'@cityofrockhill.com'; jhial¡@sled.sc.gov';

'dpoulson@sÊlémsc.us'; 'Salleypd@pþtfomm.net';'l.kelly@þudacounty.sc.gov';
' PREA@saluda¡,óunty.sc.gov';'d.morris@saludacounty.sc.gov';
'c.cockrel I @s aluficiunty.sc.gov';'sco651z@g ma i l.com';
'g.eklund@s aludgØunTy.sc.gov';'freemanptåownofsaluda.com';
' h o I m es @ tow n oÍsdl u d a. co m' ;' I o n g @ to¡¡¿n<if sa I u d a. co m' ;' c u rt m u s @¿¡ah o o. co m' ;

'Lmckellar@ yz{g.gov';'sregistel@scag.gov'; Jvald4rb@scag.gov'; "'n{lli/ams@scag.gov';
' to s h a a u t ry ó s c f. g2v' ;' j e n nii e r bSfi@ s c d p s. 9 o v' ;' M P c A¡do uN @ s C H P. o R G' ;

'pattydugga n@sg{ps.gov'; 'eddiejolnfon@scdps.gov'; 'KBtt/p'llin@scstp.org';
'andreaPriol eau@cdps.gov'; 'kmsolkgkke@scdps.gov'; 'Johnfficerll@scdps.gov';
' ejta I b ot @ s c ddfi ov' ;' a I ex a n nJ,6 ctax. o rg' ;' A n d rpds m i t h @ d o r.s c. g ov' ;
' B u r g e s s. t h o m a s @rkfc. s c . g ov' ;' m a ni ggx{en n et h @ d o c. st a t e. s c. u s' ;

'smith.tessie @doc'.sggf,v'; 'urbshot.he n{@doc.state,sc.us'; 'caw¿J,l@scdjj.net';

' ksc ru m @ sc )fi et' i' e ewL$ dmh,o r g' ;' shm7 6&i m h. o rg' ;' rs mOlõ s cd m h. o rg' ;

J a m 9 5 @ s c $nr6. o rg' ;' c o op e rjpd n r. s c. g o v' ;' m c cl 9(a nh @ d n r. sj. g o v' ;

' m o n n et r@ d nr .Fcigov' ; j e re m y. d a ys @ {¡sá. g ov' ;' co r I ey kedd h e c. s c. g ov';
'mbenton@þ alñgølrail.com'; 'lwoodþ.rr@scfc.gov'; 'rode1Qglssm.kL2.sc.us';

'AlvaWil I iams@y4isáh.state.sc.us';' maltpa lygk@schouse.gov';
jeffreytolar@sch9t*se.gov'; 'relswick"@scprt.com'; 'Tonya.aþIønen@ppp.sc.gov';

'Jbaker@ppp.stg!e.qg.us';'Stephen.Gyx-ells@ppp.sc.gov';'larSul(orlon@ppp.sc.gov';
'melissa.ray@ p4yl.gov';'ronniemgfitíi@scsenate.g ov';'toniffihnson@scmuseum.org';
'dpierce@scspfrom';'bsimon@Jespa.com'; 'rbond@csu.edu'; 'kmcc#te@scsu.edu';
'hsingletary@scsuádu'; 'larryhpscp.bellsouth.net';'dkelley@lsenecapd.com';
' ka rl j o h n s o n .2r@ús.af .mil' ;' a my. ko e n igr@ s h aw. af . m i l' ;

' mcro mwe I I @ c ha rl gitõ n co u nty.o rg';' bd uva I peha rl esto n co u nty.o rg';
'ag rant@charlestohcogaty,org';'kg reatho,øfe@charlestoncounty.org';
'charrison@charlestoled-unty.org';'kmaratgd@charlestoncounty.org';
'd pool @cha rlesto nco gnty.org';'ehen nix@cltarlestoncou nty.org';
' mtho m a s @ si m pso nrÍ lþpd.co m' ;' co rporá|fr I t t @ ao l.co m' ;

' t ri p. a n d e rso n @ s a nte eco¡p e r. co m' ;' d b I a nielé s a nteeco o p e r. c o m' ;

' p c I e m e n s @ s o ut h co n g gráe. o rg' ;' sj o n a s @ ¡ø'lt h co n g a re e. o rg' ;

'j nelsonj r@s parlanburgcSNnty.o rg';'ad u/ós@sparta nbu rgcou nty.org';
' C h o g I e @ s p ananb u r gcóyfty .o r g' ;' G I eo n a rl@s p a rta n b u rg co u n ty.o rg' ;

' mward@spartanbu rgcó Wy.org' ;' mgaddy @$artanburgcounty.org';
' w h o p ki n s @ s p a rta n b u rg counTyÃr g' ;' yj o h n 9dn @ s p a rta n b u rg co u nty. o rg' ;

'testerr@scçsLedu';'baile(1@;;+ñcsc.edu';'f ergusontgÁ'rcsc.edu';

J b o g a n @ c i t y of sp afrahbu rg. ó rg' ;' u^rn orEltyof s p a rta n b u rg.o rg' ;

' proper@cityoÍsparraþurg.org'; jbobo@sgø{anburgwater.org';

Jbice@sprin gdalesc/6m'; 'tloganch]gf@gmail.com'; 'Dalq¡ðlackwell@srs.gov';

J.dumouchel@srspov'; 'jason.qgnttlebaum@srs .gov';'bridg$anni.977@gmail.com';
'williewill04@hotn¡ail,com'; 'ststephe¡pd@tds.net'; 'carif!j"@sullivansisland-sc.com';

' d h owa rd @ s u I I iva n s i s I a ryfs c. c o m' ;' t m a st @ s u I I i yañs i s I a n d - sc. co m' ;

' b ra d dock. betsy@ yaþo. co m' ; j ayd g gf@ gmail.co m' ;

'gmorris@clarendongØtrntyfire.com';'horsema2pdrdue@yahoo.com';
' mscudg i n gton @ su m peói I lesc.gov'; JbatemaD@fu mmervi I lesc.gov';

' b owe n s @ s u m m e rvi I I 9l-. gov' ;' rp ee p I es Qiu'm m e rvi I I es c. g ov' ;

'tcolclou g h @su mteþu ntysc.org';' jedaileyp/sumtercou ntysc.org';
'bob.healy@ shauyÃl.mil';'thmoorgpdumter-sc.com'; 'knesþitf@sumter-sc.com';

'slrdctransportatign@sumtercountysc.org';'smajor@sfmtercountysc.org';
' w ro b e rt s o n @ s u rqJelio u n tys c. o r g' ;' tb ail ey 5 6\6gm a i l. c o m' ;

' kh of m a n n @ surt sid gúirch. o rg';' r kez i a h @ g¿f-s i d e b ea c h.o rg' ;
'wbennett@r*unr"þ.net'; 'l"gallowa vpiOacaysc.gov'; 'oÑersyldtegacaysc.gov';
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lo: J p a tt e rs o n @ te g g$y s c. g ov' ;' t i m m o n s uil /a ø g na i l. c o m' ;

jason.wittougtrlf@timmonsville.org'; lgaron;öi,rió,¡r", ro^';'¡onnsoffipolice.com';
'treeves@gy'eetryílecounty.org'; 'sfuchs@preealíilecounty.org'; 'ttrerffon@comcast.net';

'tsrrr"ir"@ tJ¡Leau'; 'eaá.máaaO"nffi.nttech.edu'; 'larry.savi{e@tridenttech.edu';
'phillip.white@tridentt¡áh.edu'; 'turbevillfid@ftcì.net'; 'estarn/@.ountyofunion.com';
' xj a i I @ co u nt y of u 7/6 n.com' ;' wc h i I d e rs @ coúntyof u n i o n. co m' ;

' r h i n es @ co u ntyo/u n i o n. co m' ;' rb ra c ki n s @/o u ntyof u n i o n. co m' ;,
'rmcgee@cityofunio6g';'francesy@usca.edul; 'HGARBAEíómailbox.sc.edu';
j mo le@ uscb.ld u';'cou ntsmpma i I box.sc.ed u';'cu I lerj @paál box.sc.edu';
' D D a n n e I s @ mailb o/sc.e duí' ge ary E{.ed u' ;' p b rews ger'6 u s c u p state. ed u' ;

' d m ye rs @ u s c u p s;!at e. e d u' ;' m o s e s @2fa g e n e rs c. c o m' ;' gst a nf o rþ6 wa g e n e rs c. c o m' ;

' w p d t ra i n i n g @ b e/fo u t h. n et' ;' I ev e rsfl l@ w a I t e r b o ro s c. o r g' ;

'astivender@ collel{county.org'; 'bradbe5l(/B@gmail.com';'rarlhurfwellfordpd.com';
'wkleckley@westcoJ¿rñrbiasc.gov';'sp hi I I i ps,dwestcol u mbiasc.gov';
' m rki m b e rl y b rewe r@gH,rfã i l. co m' ;' w p pd c h i eJelard y @ ya h o o. c o m' ;

'westunionpdO!øfsáutn.net'; 'dawaltp,v6tminstersc.o rg';'jeppe;dwestminstersc.org';
'wh itmi repd @ MIlsouth. net';' g i rvi n@wcso.sc.gov';
' n a d i a. p re s s I ey @ r$Ém sb u r g c o u n ty. s c. g ov' ;' w co gøt{ s c @s c. r r. c o m' ;

J ba I lard @wcso.scgød;' lt_d ie@ya hoo.com';' lsti m Uerñs.wcso @yahoo.com';
'kmarsee@williaq¡;tlnsc.us'; jgriffin@lîston-sc.com';'rogg*€fwilliston-sc.com';

Joey@willist onpdom';'crookcat5herl2@yahoo.c om';'wggSÁtez@truvista.net';
' sc o g g i n s k @úint h ro p. ed u' ;' s a a ríd @ wqtfdíd. e d u' ;' s n eadþ @ wof f o rd. e d u' ;

'traxlergd@rt¡p(ford.edu'; 'rhinson@citygftroodruff.com'; 'galexpnder@yemassee.org';

' ben.howley@yorkcaurrtygov.com';' ritchie.nrpfi in@yorkcountygov.com';
'carlton.carter@yorkcoun$glov.com'; 'Randalj5urch@yorkcountygov.com';
' brian.boling@yorkcount!.gov.com';'evelyn.mdr@yorkcountygov.com';
josh.solomo n@yorkcoufugov.com'; 'gmesser@forkcitysc.com';'btrail@y4kcitysc.com';

tt u rn ey @ yo rkte ñe {u1 í' b ra n c þr4ffe pf @ g m a i l. co m' ;' ø ap 4úsl2 @ g m a i l. co m' ;

'chiefof po lice@ þurnettown.com';'cpdchþfg a I loway@ g r¡ail.com';
'cpdchief@truv'Y6net'; 'townofcamerorygwindstream.net';'chigf,mcneill@yahoo.com';
'cmcnair@ciTyoJ.6yce-sc.gov'; 'kjustice@cijyøfcnetral.org'; 'chiej@<hapinsc.com';

'abritnell@chs-ay@rT.com'; 'mulling@¡;h6'rleston-sc.gov'; 'Kktho.pas@cheraw.com';
'chiefswofford@clelnet.net'; 'awilliamyPcfrester.sc.gov'; 'erheyræ'tf @shtc.net';
j d i xo n @ ci tyof c I e rg;o n. o rg' ; J w I @ c I e m s¡ua. e d u' ;' c h i ef @/1îtto n p d. co m' ;

'cliopd@bellsogl}:i-.ñet';'rgrice@clgverst.org'; 'drope2@coastal.edu'; 're9ser@cofc.deu';

' h co o k @ c o I u ryÞ6s c.e du' ;' r. b I a c k m9n@ c o I u m i a a i r p o rt.c o m' ;

'wh ho I b roo k@ co I u¡lb i asc. n et';' c h ief h oþoo k@ co I u m b iasc. net' ;

' rg o s n e I I @ c i Ty of ccíry* ay .co m' ;' c I o n g @t'lTagevill e. o rg' ;

'coward policedepgÉtment@ g mail.corñ';'clongpeottagevil le.org';
' cowa rd p o I i ced e p9Êm e nt@ g ma i l. co m';'town þatf@ mycowpe n g ov.co m';
'dwatson@d pdsþrg';'dpdchiefÇbellsouth.net'; 'halmo2i.@denmarktech.edu';

Jldil lon@ bellputh.net';'d maxwé,!@wctel.net';' clonyØduncanpd.org';
'dtraber@elsleyød.org';'chief@easlpúer.com'; 'racarf@edgefieldpd.org';
'gbrothers@tÖwng[edistobeach.com' ;' ehrhardþsc.pd@gmail.com';
'chief@elgin poltsÉ.org';'epdchie;[@elloreesc.com';'esteqrØerskine.edu';
' keithparks@9ártu rylink.net';'Wesley.cogk@ hotmail.com';
' Fa i rf a x p o I i céd e p gÞ'n e nt @ ya h o o. c o m' ;' ahei dl ey@cityoff I o re n c e. c o m' ;

'lfloyd@flor encesíesganport.com'; 'agilreatfi@cityoffollybeach.com'; 'gsgarf @forest-

acres.org';'flprffhayê¡@comporium.net'; Jhelm;@fortmillsc.gov';
'keith.morto¡r@Fourítaininn.org'; 'dtarbell@fm;lrióh.edu'; 'tom.gafcenti@furman.edu';

'rickturner@ gaffyjpd.org'; 'gastonpd.@Bøfionsc.org'; 'pgardry*ócogsc.com';
'dawanesmith@yahoo.com'; 'hbeckerg¿ityofgoosecreek.com'; 'gfpaþ6f @truvista.net';
'togpd@ftc)/ei'; 'kmiller@9ree¡ryilfesc.gov'; 'Gerald .bryk{@cityof!reenwoodsc.com';
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To: 'dreynolds@ cityofgreer¡ørp'; 'bwelborn@ Wairport.com'; 
'Terenc e.brgóÉ,@gvltec.edc';

' pmcalhaney@ha¡nptonsc.gov';'dturner@cilyófhanahan.com';
'swoodard@cityofhardgdil le.com';'policechief@/fomesc.com';
'james.hudson@hartsvjle.org'; 'hpd@sc,rr5,øm'; 'chiefjosldétter@gmaiLcom';
'hppdchief@yahoo.cog; 'rhodess@h oryfounty.org';'ipd422@llotmail.com';
'irmopdchief@townofírmg,Com'; 'thomasb @)øfnel'; Jhawkinljvapd@wctel.net';
' d ru s hto n @j a c kso n - s;z$ ov' ; j a m e stow n pdl @ h o m e sc.co m' ;

J o h n so nvi l l e p o l i ce @ sc. rr4om' ; j p d ro b ipro n @ h ctv. co m' ;' ¡o n esu;y{a@ ya h o o.co m' ;

'ewilliams@kingstree.opf'icooper@cyfiflake_city.org';'lakev'¡eípdB24@att.net';
'Charles,woodle@ci.lamar.cgrvs'ì 'hhowardgiáncastecitysc,com';'ebrigggØfander.edu';
' t i m. e g e n s @ city of I andr u yø(s.o m' ;' I ane @;l*ã. n et' ;' I p d c rystaj96ê I I so u t h. n et' ;

's l e d d a @ c i tyof l a u re n ss c. yrn' ;' t g re e npl exs c. co m' ;' agilst¡aþ @ li be rtyp d. o rg' ;

' ga ryb ha m n er @y aho/.cóm' ;' policecþtef@ cityof loris.coní'; j hayqs@.iyma nsc.gov';
' Ly n c h b u rg @ f tc -i.ne/6bs h a f f e r @ yrho o. co m' ; j g ray ppd @ ya h o o.co m' ;

'bturner@mauldinpgliee.com'; 'may'esyil'l'epolice@gmail.com'; 'dlhãfsgLL@aol.com';
'mccollpd36L@yalyñ.com'; jrjone¡@townofmccormicksc.org'; 'ke/dy@musc.edu';
'public-safety@n¡rscedu'; 'chamblis;nn@midlandstech.edu'; 'chqldaldwell@twn-
mc.com'; 'critchíe@grrpsc.com'; 'ryanL9p@!àhoo.com'; 'nep¡lefriêf@yahoo.com';
'rmcclurkin@cityofneryÞerry.com'; 'deputydawgBS92@aol.com';'cþtef96ps@yahoo.com';

' mfa I law@townof norlJt-sc.gov';' jthomagfnorthaua u g usta.net';
'edriggers@northcharlgÞn.org'; jpwebstgl@nmb.us'; 'norg,aypolicedept@gmail.com';
' po I ice70 L20 04@ y ahogrom' ;

' maada ms@o ra ngebuþd ps.o
'pamplicopd@yaho om'; 'poli

' o I a r p d 1-,@g m a i L co m' ;' sto kgsd @ o ctec h. ed u' ;

rg ';' rivey@ pagy'etpd.com';'paggÞndpolice@yahoo.com';
cecjief@twonof pawleysislan.com';

\'ù

'cgarner@pel ' pettypgücedepa rtment@ g ma i l.com';
'rgregory@picke nsc m' ;' Le df o¿*1.@ ftc. e d u' ;' B p aSer .p r pd @ g m a i l. co m' ;

'abeach@ rg' ;' dbedd)fiTield @ prosperitysc.com';
'Quinbypolicedepf ment@sc.rr.com'; 'rsdchiøf-@comporium.net'; 'wtrcrds1l-01-

@ m s n. co m';' ri dgevillp;).@fah o o. co m' ;' alo ry{1 489 @ya h o o. co m' ;

'cwatts@cityofyt&hill.com'; 'ghar¡þ@scsu.edu'; 'DPçrJfSON@SALEMSC.US';

' s a I I ey p d @ p btco m nryret' ;' h o I m e s @pw n of sa I u d a. co m' ;' sp dfief @ ya h o o.co m' ;

' cf c u m m i n @ s a ntee!øo p e r. co m' ;' a n t h o rlyla c c h u ss @ ya h o o. c o m' ;

j c ovi n g to n @ se nfisc.us' ;' G H A R RI Ç@ S C S U. E D U' ;' I ar ryhB{c@ be I I so u th. co m' ;

' kgrounsel I @simp¡ønvillepd.com';' corpofiill@aol.com';
js h u rm pe rt@ so ufio n g a ree.o rg';' at ho ú pson @ cityof s pa rta n b u rg.o rg';

'kcornett@springÇalesc.com'; 'tloga2øhief@gmail.com';'Robe{Áardt@srs.com';
'Brett.camp@ aol.cAm' ;'ststephgøpd@tds.net';'stma!ñewspd@yahoo.com';
'lrinaldi@scs pa.pm';'leroyTaffior@scstp.org'; 'dho\4øfd@sullivansisland-sc.com';
' H O RS E MAN PERDUf@ya hoo.co m';' BOWEÑS@S U M M E RVILLESC.GOV';

'rroack@sumtã*ff:con'; 'rkeziah@sy.r6idebeach.org';'chaypdswanseapd.net';
'sparker@te gaé9ysc.gov'; 'chief.paln2er@timmonsvile.org'; 'c$tfcrowe@trpolice.com';
'ttrenton@con¡ás|..ne|'; 'clehmanr'@Íctc.edu'; 'amy.ffihl@tridenttech.edu';
'tu rbevi I lepd @ftØnet';'swh ite@ityof u nio n.org';' kevþf@ usca.edu';
'hgarbade@uscl.edu'; 'CLW@>ø.EDU'; 'kpetersong.t6custate.edu'; 'FRE!"ÁCKSON3

@ VA. G O V' ;' C6i ef s mith2{y ah o o. c o m' ;' M i c h a els c h a u st e n @ v a. g ov' ;
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To:

Cc:

Subject:

' J s ki p p @ a n d e r 6she rif f. co m' ;' ba m c nty ro úbu rg. n et' ;

'ecarroll@ba rnweþuntysheriff.net'; 'pjtanngr@bcgov.net'; 'mikehóbcgov.net';
'duane.lewis@bei'tfeleycountysc.gov'; 'shepiffsummers@windstream.net';
'alcannon@charlesJzfrrcounty.org'; 'smueller@cherokeecountysheriff.net';
'sheriffunde rwoo/@chesterso.com'; 'Jaybrpdks@chesterfieldsheriff.org';
' ra st ri c k I a n d @ co l|Êro n co u nty. o rg' ;' dcl amÞ6 col I e nto n co u nty. o rg' ;

Jwbyrd@darcosçÆom'; 'hulon@dillorpheriff.org'; 'lckrtgrht@dorchestercounty.net';
'sheriffdobgy@edgefieldcountysheriff.org';'will.mffiomery@farifield.sc.gov';
'wkboone@fscyøf6';'acribb@geopeftwncountysc.org';'acriþÞ@gtcounty.org';
'sloftis@greenvjjÞeounty.org';'tdavis@grrêenwoodsc.gov';
'tcsmalls@ hampp.ncountysc.org';'thoryp@horrycou nty.org';

'dmusi

Jbhuggins@

ov'; 'bruce.

Joh

bry agt@y orkcou ntygov .com' ;' mygr{r2 @ rcgov.us';

nsónaaffigov. u s';' ru be n¡ánti a !o @ us.a rmy. m i l';

' J g r i n e r @ p d p o arøfg' ;' s ca g @ s c Ag'.go v' ;' C h r i s tp,ph e r. h y m,a n @ a tf . g o v' ;

' way n ed i x i e Q,tf. 9 ov' ;' ZWIS E @ Sçfilo RG' ;' C d I 14ó s c m h I o r!'
Orris, Lauren W; McCants, Florence

Training Needs and Services Survey

ln an effort to evaluate the services and training provided to law enforcement agencies across South Carolina, the SC

Criminal Just¡ce Academy is requesting your participation in a short survey to gauge training needs and services.

When answering, please consider all aspects of services provided by the Academy to include Training (Basic, Detention,

BTOT, and Advanced), Registration, Certification, Media Resources, Standards/Testing and Facilities.

The survev can be accessed bv clicking the link below. Your participation is greatly appreciated

https: //www.survevmo n key.com/r/6CW9VCM

Jennífer laturn
Instructíonnf Stanlarls & lestíng Unít Jvlannger
SC Crímínnf ¡ustíce Acalemry
54oo ßroø{Kíver ?aal
Cotum6ía" SC zgztz
(soÐ Bg6-zzsz
íltaturn@sccía.sc,aw

-
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